
the five dysfunctions of team
The Five Dysfunctions of Team: Understanding and Overcoming Barriers to Team
Success

the five dysfunctions of team is a concept that has transformed the way
leaders and organizations think about teamwork and collaboration. Introduced
by Patrick Lencioni in his bestselling book, this model identifies the core
reasons why teams struggle to work effectively together. Whether you’re
managing a small startup or a large corporation, recognizing and addressing
these dysfunctions can dramatically improve your team’s performance and
morale.

In today’s fast-paced business environment, teams are expected to deliver
results quickly and efficiently. However, many teams face invisible hurdles
that prevent them from achieving their full potential. Understanding these
dysfunctions is the first step toward building a cohesive, productive, and
motivated group that thrives on trust, open communication, and shared goals.

The Foundation of Team Dysfunction: Absence of
Trust

Trust is the bedrock of any successful team, yet it’s often the hardest
element to establish. The first dysfunction, an absence of trust, occurs when
team members are unwilling to be vulnerable with one another. This means they
hesitate to admit mistakes, ask for help, or share concerns openly. Without
trust, individuals tend to guard their opinions and work in silos rather than
collaboratively.

Building trust requires consistent effort and a safe environment where people
feel accepted and valued. Leaders can foster trust by encouraging
transparency and modeling vulnerability themselves. When team members see
that it’s okay to be imperfect and honest, they are more likely to open up,
which lays the groundwork for everything else to flourish.

Fear of Conflict: Avoiding Healthy Debate

The second dysfunction, fear of conflict, stems from the lack of trust. When
people don’t trust each other, they avoid passionate discussions and debates,
fearing personal attacks or backlash. This leads to artificial harmony where
issues are swept under the rug instead of being confronted head-on.

Healthy conflict is essential for innovation and problem-solving. Teams that
embrace constructive conflict challenge ideas, explore different



perspectives, and arrive at better decisions. Encouraging respectful
disagreement and framing conflict as a necessary part of growth can help
teams overcome this dysfunction. Facilitating open dialogue and setting
ground rules for communication are practical ways to reduce fear of conflict.

Lack of Commitment: When Decisions are Not
Owned

Once trust is built and conflict is healthy, the next dysfunction is the lack
of commitment. This happens when team members do not buy into decisions
because they either weren’t involved in the discussion or didn’t feel heard.
Without commitment, there’s ambiguity about priorities and a lack of clarity
on goals, which ultimately hampers execution.

To combat this, leaders should ensure everyone’s voice is heard during
meetings and that decisions are clearly communicated. Even if there isn’t
unanimous agreement, clarity and buy-in are possible when team members
understand the rationale behind decisions. Establishing deadlines and
assigning responsibilities also reinforce commitment and accountability.

Avoidance of Accountability: Letting Standards
Slip

Accountability is critical for maintaining high performance, but many teams
shy away from holding each other responsible. The fourth dysfunction,
avoidance of accountability, arises when individuals hesitate to confront
peers about behaviors or results that hurt the team. This often stems from a
desire to avoid conflict or preserve relationships.

However, without accountability, mediocrity becomes acceptable, and team
goals suffer. Encouraging peer-to-peer accountability and setting clear
expectations can help teams embrace this challenge. Leaders should also model
accountability by openly acknowledging their own mistakes and following
through on commitments.

Inattention to Results: Prioritizing Individual
Needs Over Team Goals

The final dysfunction is inattention to results, where team members
prioritize personal ambitions, status, or departmental goals over the
collective success of the team. This creates misalignment and weakens the
team’s ability to deliver outstanding outcomes.



Focusing on shared results requires a culture where the team’s objectives are
crystal clear and celebrated. Recognition programs that reward team
achievements instead of individual accomplishments can shift the mindset
toward collective success. Regularly reviewing progress against goals also
keeps everyone aligned and motivated.

Putting It All Together: Strategies to Overcome the
Dysfunctions

Addressing the five dysfunctions of a team isn’t a one-time fix; it’s an
ongoing journey that requires commitment from every member. Here are some
practical tips for leaders and teams aiming to build a healthier, more
effective group dynamic:

Build Trust Through Vulnerability: Share personal stories or admit
weaknesses to create a safe space.

Encourage Open Conflict: Frame disagreements as opportunities to improve
ideas, not personal attacks.

Clarify Decisions: Make sure everyone understands and agrees on team
priorities and next steps.

Promote Accountability: Set clear standards and be willing to give and
receive constructive feedback.

Align on Results: Keep team goals visible and celebrate wins together to
reinforce shared purpose.

By focusing on these areas, teams can transform dysfunction into strength and
unlock their true potential.

Why Understanding These Dysfunctions Matters

Many organizations invest heavily in training, tools, and technology, but
often overlook the human dynamics that truly drive team success. The five
dysfunctions framework provides a simple yet profound lens to diagnose and
address common issues that undermine teamwork.

When teams understand the root causes of their struggles, they can take
targeted action rather than applying superficial fixes. This leads to
stronger collaboration, higher engagement, and ultimately better business
results. Whether you’re a team leader, member, or executive, embracing this
model can help you create a culture where people feel connected, valued, and



motivated to excel.

In a world where collaboration is more important than ever, mastering the
dynamics behind the five dysfunctions of team is an invaluable skill. It
empowers teams not just to survive but to thrive amidst challenges, making
every project and goal more achievable and enjoyable.

Frequently Asked Questions

What are the five dysfunctions of a team according
to Patrick Lencioni?
The five dysfunctions are: 1) Absence of Trust, 2) Fear of Conflict, 3) Lack
of Commitment, 4) Avoidance of Accountability, and 5) Inattention to Results.

Why is trust considered the foundation in the five
dysfunctions of a team?
Trust is foundational because it allows team members to be vulnerable, admit
mistakes, and openly communicate, which is essential for overcoming other
dysfunctions and building a cohesive team.

How does fear of conflict impact team performance?
Fear of conflict leads to artificial harmony where important issues are not
addressed, resulting in poor decision-making and lack of innovation within
the team.

What strategies can teams use to overcome lack of
commitment?
Teams can overcome lack of commitment by ensuring clarity in decisions,
encouraging open discussion, setting clear goals, and gaining buy-in from all
members to foster ownership.

How does avoidance of accountability manifest in
teams?
Avoidance of accountability occurs when team members hesitate to call out
peers on behaviors or performance that could harm the team, which can lead to
lowered standards and decreased productivity.

What is the consequence of inattention to results in



a team setting?
Inattention to results happens when team members prioritize individual or
departmental goals over collective success, ultimately harming overall team
performance and organizational outcomes.

Can the five dysfunctions model be applied to remote
or virtual teams?
Yes, the model applies to remote teams as well. Building trust, encouraging
healthy conflict, and maintaining accountability are crucial, though they may
require intentional communication and virtual collaboration tools.

How can leaders help their teams address the five
dysfunctions?
Leaders can model vulnerability to build trust, encourage open dialogue to
address conflict, clarify roles and goals to drive commitment, uphold
accountability standards, and focus the team on collective results.

Additional Resources
The Five Dysfunctions of Team: An In-Depth Exploration of Team Dynamics and
Organizational Health

the five dysfunctions of team is a concept that has garnered significant
attention in the realms of organizational behavior and team management.
Originating from Patrick Lencioni’s influential model, these dysfunctions
provide a framework for diagnosing the key obstacles that prevent teams from
achieving cohesion and high performance. Understanding these dysfunctions is
essential for leaders, managers, and professionals who aim to foster
effective collaboration and productivity within their organizations.

Understanding the Five Dysfunctions of Team

At its core, the five dysfunctions of team describe the behavioral pitfalls
that undermine teamwork. Lencioni’s model articulates how these dysfunctions
interrelate and escalate, creating a cascade effect that impedes
organizational success. The framework is widely used across diverse
industries to improve team dynamics by recognizing and addressing these
issues proactively.

The five dysfunctions are often depicted as a pyramid, where each dysfunction
builds upon the previous one:



Absence of Trust1.

Fear of Conflict2.

Lack of Commitment3.

Avoidance of Accountability4.

Inattention to Results5.

Each dysfunction represents a critical barrier to team effectiveness, and the
absence or breakdown of one can exacerbate others, leading to a toxic or
inefficient work environment.

Absence of Trust: The Foundation of Dysfunction

Trust serves as the cornerstone of any successful team. When team members are
unwilling to be vulnerable or admit mistakes and weaknesses, it creates an
absence of trust. This lack of openness fosters guarded communication and
prevents genuine connections. Data from organizational studies show that
teams with low trust levels report 50% less engagement and 40% lower
productivity, underscoring the tangible impact of this dysfunction.

Without trust, collaboration suffers because individuals are less likely to
share ideas, ask for help, or provide constructive feedback. This dysfunction
often stems from leadership styles that discourage transparency or from
previous negative experiences within the team.

Fear of Conflict: Avoiding Healthy Debate

The second dysfunction, fear of conflict, arises when teams avoid passionate
or productive debates. Many organizations prioritize harmony over healthy
disagreement, leading teams to suppress differing opinions. However, research
highlights that constructive conflict enhances decision-making quality and
innovation. For example, a study by CPP Global found that 85% of employees
experience conflict to some degree, yet teams that engage in open conflict
report higher performance metrics.

Fear of conflict usually follows when trust is absent because team members do
not feel safe enough to challenge ideas or express dissent. This avoidance
leads to artificial harmony, where issues remain unresolved and tensions
simmer beneath the surface.



Lack of Commitment: The Cost of Ambiguity

When teams fail to engage in open conflict, they often struggle with lack of
commitment. Commitment here refers to clarity and buy-in regarding decisions
made by the team. Without frank discussions, members may leave meetings
confused about priorities or unconvinced about the chosen direction.

A lack of commitment can result in missed deadlines, inconsistent efforts,
and overall disengagement. According to Gallup’s State of the American
Workplace report, only 33% of employees feel committed to their company’s
goals, an alarming figure that highlights the relevance of this dysfunction
in real-world settings.

Avoidance of Accountability: Slipping Standards and
Mediocrity

Accountability is critical for maintaining standards and driving results.
Yet, many teams struggle with holding peers responsible for their performance
or behavior. Avoidance of accountability often emerges when there is lack of
commitment since unclear expectations make it difficult to enforce standards.

This dysfunction can lead to frustration among high performers and a culture
of mediocrity. Research by the Harvard Business Review indicates that teams
practicing peer-to-peer accountability outperform those relying solely on
top-down management by a significant margin.

Inattention to Results: Prioritizing Ego over Team
Goals

The final dysfunction, inattention to results, occurs when team members
prioritize personal success, departmental goals, or status above collective
outcomes. This self-centered focus detracts from the team’s ability to
achieve shared objectives.

In high-functioning teams, members align their efforts with overarching
results and celebrate collective achievements. Conversely, teams suffering
from this dysfunction often experience silos, internal competition, and
fragmented efforts that undermine organizational performance.

Applying the Five Dysfunctions Model in Real-
World Contexts

Organizations seeking to overcome these dysfunctions must adopt a



multifaceted approach. Leadership plays a pivotal role in setting the tone
for vulnerability and trust. Implementing structured conflict resolution
techniques and clear communication channels can mitigate fear of conflict.
Furthermore, establishing transparent decision-making processes enhances
commitment by clarifying expectations.

Accountability frameworks, such as regular peer reviews and performance
metrics, help teams maintain standards. Finally, reinforcing a culture that
values results over individual accolades encourages alignment and shared
purpose.

Many companies have integrated the five dysfunctions model into their
leadership training, team-building exercises, and performance management
systems with measurable success. For instance, a case study involving a
Fortune 500 firm revealed a 25% increase in team productivity after
addressing the five dysfunctions through targeted interventions.

Pros and Cons of the Five Dysfunctions Framework

While the model offers a robust diagnostic tool, it is not without
limitations. Its strength lies in simplicity and clarity, making it
accessible for diverse audiences. However, critics argue that the framework
may oversimplify complex human dynamics and overlook external factors such as
organizational structure or market pressures.

Pros: Clear hierarchy of dysfunctions, actionable insights,
applicability across industries.

Cons: Potential oversimplification, reliance on self-reporting, less
emphasis on systemic issues.

Despite these critiques, the five dysfunctions of team remain a valuable lens
through which to view and improve team functionality.

The Role of Leadership in Addressing Team
Dysfunctions

Effective leadership is arguably the most critical factor in navigating and
resolving the five dysfunctions. Leaders who model vulnerability, encourage
open dialogue, and hold team members accountable set a precedent that
cascades through the team. Moreover, leadership must balance empathy with
decisiveness to foster a culture where trust and results coexist.

Training programs that enhance emotional intelligence and conflict management



skills are instrumental in equipping leaders to address these dysfunctions.
Additionally, leaders must be adept at recognizing early warning signs, such
as withdrawal or passive-aggressive behaviors, which often signal underlying
dysfunctions.

Integrating Technology and Tools to Combat
Dysfunctions

In today’s digital workplace, technology can aid in mitigating some
dysfunctions. Collaboration platforms like Slack or Microsoft Teams
facilitate transparent communication, which helps build trust. Project
management tools such as Asana or Trello promote clarity and accountability
by tracking commitments and deadlines.

However, technology is a facilitator rather than a solution in itself.
Without a foundation of trust and commitment, tools may become superficial
aids that do not address the core behavioral issues.

The exploration of the five dysfunctions of team reveals a nuanced portrait
of team dynamics that goes beyond conventional wisdom. These dysfunctions
serve as a diagnostic compass, guiding organizations toward healthier, more
effective collaboration. As workplaces evolve amid rapid technological and
cultural shifts, recognizing and addressing these dysfunctions will remain a
critical priority for sustainable success.
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Lencioni reveals the five behavioral tendencies that go to the heart of why even the best teams
struggle. He offers a powerful model and step-by-step guide for overcoming those dysfunctions and
getting every one rowing in the same direction. Today, the lessons in The Five Dysfunctions of a
Team are more relevant than ever. This special anniversary edition celebrates one of the best-selling
business books of all time with a new foreword from the author that reflects on its legacy and
lessons.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
2007-01-16 The Five Dysfunctions of a Team: Participant Workbook is part of The Five Dysfunctions
of a Team Workshop collection. It is the companion piece to The Five Dysfunctions of a Team:
Facilitator's Guide. The workbook gives the workshop participant a structure to engage in exercises
and review presented material.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick Lencioni, 2006
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leadership fable The Five Dysfunctions of a Team, the new edition of this easy-to-use workbook
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Dysfunctions of a Team: Absence of Trust Fear of Conflict Lack of Commitment Avoidance of
Accountability Inattention to Results Ideal for team off-sites and retreats or even a series of team
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  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
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bestseller gives readers a new format in which to understand the fascinating, complex world of
teams. Kathryn Petersen, Decision Tech's CEO, faces the ultimate leadership crisis: Uniting a team
in such disarray that it threatens to bring down the entire company. Will she succeed? Will she be
fired? Will the company fail? Lencioni's gripping tale serves as a timeless reminder that leadership
requires as much courage as it does insight. Throughout the story, Lencioni reveals the five
dysfunctions that go to the heart of why teams--even the best ones--often struggle. He outlines a
powerful model and actionable steps that can be used to overcome these common hurdles and build
a cohesive, effective team. This is a compelling fable with a powerful, yet deceptively simple
message for all those who strive to be exceptional leaders. Kensuke Okabayashi (Jersey City, NJ) is a
working illustrator, a graduate of the School of Visual Arts, and an instructor at the Educational
Alliance Art School in New York City.
  the five dysfunctions of team: The Five Dysfunctions of a Team: Team Assessment Patrick M.
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in the author’s best-selling book, The Five Dysfunctions of a Team In the years following the
publication of Patrick Lencioni's best seller, The Five Dysfunctions of a Team, fans have been
clamoring for more information on how to implement the ideas outlined in the book. In Overcoming
the Five Dysfunctions of a Team, Lencioni offers specific, practical guidance for overcoming the five
dysfunctions, using tools, exercises, assessments, and real-world examples. He examines questions
that all teams must ask themselves: Are we really a team? How are we currently performing? Are we
prepared to invest the time and energy required to be a great team? Written concisely and to the
point, this guide gives leaders, line managers, and consultants alike the tools they need to get their
teams up and running quickly and effectively.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick Lencioni, 2012-04 This
is the completely revised and updated workshop based on the perennial bestseller The Five
Dysfunctions of a Team (over 1. 5 million units sold) from preeminent organizational consultant,
writer, and speaker Patrick Lencioni.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
2012-04-24 Based on the best-selling leadership fable, The Five Dysfunctions of a Team, the new
edition of this easy-to-use workbook provides participants with an opportunity to explore the pitfalls
that are side-tracking their team. Beginning with a 38-item team assessment, the workbook guides
participants through The Five Dysfunctions of a Team. Targeted toward managers and team-leaders,
this workshop is perfect for off-sites and retreats, a series of team development meetings, and as an
excellent team development tool.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
2010-06-03 The New York Times best-selling team leadership handbook for modern executives,
managers, and organizations After her first two weeks observing the problems at DecisionTech,
Kathryn Petersen, its new CEO, had more than a few moments when she wondered if she should
have taken the job. But Kathryn knew there was little chance she would have turned it down. After
all, retirement had made her antsy, and nothing excited her more than a challenge. What she could
not have known when she accepted the job, however, was just how dysfunctional her team was, and
how team members would challenge her in ways that no one ever had before. For twenty years, The
Five Dysfunctions of a Team has been engaging audiences with a page-turning, realistic fable that
follows the travails of Kathryn Petersen, DecisionTech’s CEO, as she faces the ultimate leadership
crisis. She must unite a team in such disarray that it threatens to derail the entire company. Equal
parts leadership fable and business handbook, this definitive source on teamwork by Patrick
Lencioni reveals the five behavioral tendencies that go to the heart of why even the best teams
struggle. He offers a powerful model and step-by-step guide for overcoming those dysfunctions and
getting every one rowing in the same direction. Today, the lessons in The Five Dysfunctions of a
Team are more relevant than ever. This special anniversary edition celebrates one of the best-selling
business books of all time with a new foreword from the author that reflects on its legacy and
lessons.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
2007-01-16 Based on Patrick Lencioni’s extraordinarily successful leadership fable The Five
Dysfunctions of a Team, this Facilitator’s Guide provides everything needed to create a high-impact
half- or full-day workshop for intact teams. Beginning with an introduction to the model and
instructions for administering and debriefing a 38-item team assessment, the dynamic material
guides trainers, facilitators, and team leaders through The Five Dysfunctions of a Team: 1. Absence
of Trust 2. Fear of Conflict 3. Lack of Commitment 4. Avoidance of Accountability 5. Inattention to
Results This Facilitator's Guide includes: binder (with tabs and loose-leaf pages), paper assessment,
sample participant workbook, poster, and CD-ROM.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick Lencioni, 2007
Annotation The Five Dysfunctions of a Team: Participant Workbook is part of The Five Dysfunctions
of a Team Workshop collection. It is the companion piece to The Five Dysfunctions of a Team:



Facilitator's Guide. The workbook gives the workshop participant a structure to engage in exercises
and review presented material.
  the five dysfunctions of team: Summary of The Five Dysfunctions of a Team Instaread
Summaries, 2016-04-05 Inside this Instaread of The Five Dysfunctions of a Team:*Overview of the
book*Important People*Key Takeaways*Analysis of Key Takeaways
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick Lencioni,
2002-04-11 In The Five Dysfunctions of a Team Patrick Lencioni once again offers a leadership fable
that is as enthralling and instructive as his first two best-selling books, The Five Temptations of a
CEO and The Four Obsessions of an Extraordinary Executive. This time, he turns his keen intellect
and storytelling power to the fascinating, complex world of teams. Kathryn Petersen, Decision Tech's
CEO, faces the ultimate leadership crisis: Uniting a team in such disarray that it threatens to bring
down the entire company. Will she succeed? Will she be fired? Will the company fail? Lencioni's
utterly gripping tale serves as a timeless reminder that leadership requires as much courage as it
does insight. Throughout the story, Lencioni reveals the five dysfunctions which go to the very heart
of why teams even the best ones-often struggle. He outlines a powerful model and actionable steps
that can be used to overcome these common hurdles and build a cohesive, effective team. Just as
with his other books, Lencioni has written a compelling fable with a powerful yet deceptively simple
message for all those who strive to be exceptional team leaders.
  the five dysfunctions of team: The Five Dysfunctions of a Team: Facilitator's Guide Set
Deluxe Patrick M. Lencioni, 2012-04-24 Based on my work with executive teams over the past ten
years, I've come to the conclusion that teamwork remains the single most untapped competitive
advantage for any organization. Whether you work in a corporation, a non-profit, or a small,
entrepreneurial venture, finding a way to minimize politics and confusion within your organization
can lead to extraordinary improvement in morale, productivity, and results. —Patrick Lencioni Based
on the best-selling leadership fable The Five Dysfunctions of a Team, the new edition of this
easy-to-use workbook provides participants with an opportunity to explore the pitfalls that are
side-tracking their team. Beginning with a 38-item team assessment, the workbook guides
participants through The Five Dysfunctions of a Team: Absence of Trust Fear of Conflict Lack of
Commitment Avoidance of Accountability Inattention to Results In addition to the standard
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and team-leaders. Perfect for off-sites and retreats or even a series of team development meetings,
this workbook is an excellent team development tool. It will allow leaders to begin the process of
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venture, finding a way to minimize politics and confusion within your organization can lead to
extraordinary improvement in morale, productivity, and results. —Patrick Lencioni Based on the
best-selling leadership fable The Five Dysfunctions of a Team, the new edition of this easy-to-use
workbook provides participants with an opportunity to explore the pitfalls that are side-tracking
their team. Beginning with a 38-item team assessment, the workbook guides participants through
The Five Dysfunctions of a Team: Absence of Trust Fear of Conflict Lack of Commitment Avoidance
of Accountability Inattention to Results In addition to the standard workshop for teams, this
expanded second edition featues a workshop targeted toward managers and team-leaders. Perfect
for off-sites and retreats or even a series of team development meetings, this workbook is an



excellent team development tool. It will allow leaders to begin the process of increasing
cohesiveness and productivity.
  the five dysfunctions of team: The Five Dysfunctions of a Team Patrick M. Lencioni,
2007-01-16 The Five Dysfunctions of a Team: Participant Workbook is part of The Five Dysfunctions
of a Team Workshop collection. It is the companion piece to The Five Dysfunctions of a Team:
Facilitator's Guide. The workbook gives the workshop participant a structure to engage in exercises
and review presented material.
  the five dysfunctions of team: SUMMARY - The Five Dysfunctions Of A Team: A Leadership
Fable By Patrick Lencioni Shortcut Edition, 2021-06-02 * Our summary is short, simple and
pragmatic. It allows you to have the essential ideas of a big book in less than 30 minutes. As you
read this summary, you will discover the five major dysfunctions that can handicap a team, and how
to remedy them. You will also discover that : teams have a real tendency towards individualism,
nourished by the bad reflexes of human nature; trust is the basis of healthy collaboration; a balanced
team communicates clearly and is not afraid of disagreement or conflict; to achieve results, one must
ensure that clearly defined objectives are achieved by remaining in solidarity with each other. In a
company, a strong and effective team acts as an extremely powerful engine. This is the first
competitive advantage, the one that can really make a difference. Unfortunately, it is extremely rare
to have one: any team is fundamentally dysfunctional, due to the imperfections and bad reflexes that
are natural to every human being, tendencies that can be fought by applying seemingly simple
principles, but which require thorough and regular work. *Buy now the summary of this book for the
modest price of a cup of coffee!
  the five dysfunctions of team: The Five Dysfunctions of a Team, Manga Edition Patrick M.
Lencioni, 2008-10-31 The blockbuster bestseller now in a manga edition--fully illustrated and fun to
read! Beautifully illustrated by Kensuke Okabayashi, this enthralling edition of Patrick Lencioni's
massive bestseller gives readers a new format in which to understand the fascinating, complex world
of teams. Kathryn Petersen, Decision Tech's CEO, faces the ultimate leadership crisis: Uniting a
team in such disarray that it threatens to bring down the entire company. Will she succeed? Will she
be fired? Will the company fail? Lencioni's gripping tale serves as a timeless reminder that
leadership requires as much courage as it does insight. Throughout the story, Lencioni reveals the
five dysfunctions that go to the heart of why teams--even the best ones--often struggle. He outlines a
powerful model and actionable steps that can be used to overcome these common hurdles and build
a cohesive, effective team. This is a compelling fable with a powerful, yet deceptively simple
message for all those who strive to be exceptional leaders. Kensuke Okabayashi (Jersey City, NJ) is a
working illustrator, a graduate of the School of Visual Arts, and an instructor at the Educational
Alliance Art School in New York City.
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