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Ways to Reduce Prejudice and Discrimination: Building a More Inclusive Society

Ways to reduce prejudice and discrimination are essential for creating a world where everyone feels
valued and respected, regardless of their background. Prejudice and discrimination have been persistent
social issues that divide communities and perpetuate inequality. Fortunately, there are effective strategies
and practices that individuals, organizations, and societies can adopt to foster understanding, empathy, and
acceptance. By exploring these approaches, we can take meaningful steps toward dismantling biases and
promoting diversity in every sphere of life.

Understanding Prejudice and Discrimination

Before diving into the practical ways to reduce prejudice and discrimination, it’s important to understand
what these terms mean. Prejudice refers to preconceived opinions or feelings—often negative—toward a
group based on characteristics such as race, gender, religion, or ethnicity. Discrimination, on the other hand,
involves actions or behaviors that treat people unfairly based on these prejudices. Reducing these harmful
attitudes and behaviors requires conscious effort and ongoing commitment.

Education as a Powerful Tool

One of the most effective ways to reduce prejudice and discrimination is through education. Knowledge
helps break down stereotypes and dispel myths that fuel biases.

Incorporating Diversity Education in Schools

When children learn about different cultures, histories, and perspectives from a young age, they develop a
broader understanding of the world. Schools that integrate multicultural curricula encourage students to
appreciate diversity rather than fear it. Programs that teach about civil rights, social justice, and the impact
of discrimination can foster empathy and critical thinking.

Promoting Awareness Through Workshops and Training

For adults, workplace diversity training and community workshops provide opportunities to confront
unconscious biases. These sessions often include activities that help participants recognize their own



prejudices and learn inclusive behaviors. Companies that prioritize diversity and inclusion training tend to
cultivate more harmonious and productive environments.

Encouraging Meaningful Interpersonal Contact

One of the most well-researched methods for reducing prejudice is increasing positive interactions between
people from different groups.

Leveraging Intergroup Contact Theory

According to social psychologists, when individuals from diverse backgrounds engage in cooperative
activities with equal status and shared goals, stereotypes can be challenged. This intergroup contact reduces
fear and misunderstanding, fostering mutual respect. Examples include community projects, team sports,
and intercultural exchanges.

Building Inclusive Communities

Communities that celebrate diversity through festivals, cultural events, and public dialogues create spaces
where people can connect beyond superficial differences. Such environments encourage friendships and
alliances that weaken prejudicial attitudes over time.

Challenging Stereotypes and Biases

Prejudice often stems from deeply ingrained stereotypes and implicit biases. Addressing these requires both
internal reflection and external action.

Practicing Self-Awareness and Reflection

Individuals can start by examining their own beliefs and behaviors. Mindfulness exercises and journaling
about personal biases can reveal unconscious prejudices. Recognizing these thoughts is the first step toward
changing them.



Using Media and Storytelling to Shift Perspectives

Media plays a significant role in shaping societal attitudes. Supporting diverse voices in literature, film, and
news helps counteract one-dimensional portrayals of marginalized groups. Sharing personal stories and
experiences humanizes those often subjected to discrimination, making it harder to hold onto stereotypes.

Implementing Policies That Promote Equality

Systemic discrimination requires systemic solutions. Institutional policies that promote fairness and equal
opportunities are crucial.

Enforcing Anti-Discrimination Laws

Governments can reduce prejudice and discrimination by enforcing laws that prohibit unfair treatment
based on race, gender, disability, or other identities. Legal protections empower victims to seek justice and
deter discriminatory practices.

Promoting Equal Access in Employment and Education

Organizations should commit to equitable hiring practices and provide accommodations that ensure
everyone has the chance to succeed. Scholarships, mentorship programs, and diversity recruitment
initiatives help level the playing field.

Fostering Empathy Through Dialogue

Open and honest conversations about prejudice and discrimination can be uncomfortable but are necessary
for change.

Creating Safe Spaces for Discussion

Whether in schools, workplaces, or community centers, facilitating dialogues where people feel heard
without judgment encourages vulnerability and learning. These conversations help break down barriers
and misunderstandings.



Encouraging Active Listening

When people listen attentively to experiences different from their own, it cultivates empathy. Active
listening involves acknowledging emotions and validating perspectives, which can soften resistance to
change.

Promoting Allyship and Advocacy

Reducing prejudice is not only about those who experience discrimination but also about those who stand
alongside them.

Being an Ally

Allies use their privilege to support marginalized groups by speaking out against injustice, amplifying
voices that are often ignored, and educating themselves continuously. This solidarity strengthens
movements toward equality.

Engaging in Community Activism

Participating in campaigns, protests, or volunteer work focused on human rights and social justice can
create collective momentum for change. Grassroots activism often influences policy reforms and shifts
cultural norms.

Leveraging Technology for Inclusion

In today’s digital age, technology can be a double-edged sword, but it also offers innovative ways to combat
prejudice.

Using Social Media to Spread Awareness

Platforms like Twitter, Instagram, and TikTok can amplify messages promoting diversity and inclusion.
Social media campaigns raise awareness and connect like-minded individuals across the globe.



Developing Inclusive Algorithms and AI

As artificial intelligence becomes more prevalent, ensuring that algorithms do not perpetuate bias is vital.
Tech companies are increasingly focusing on creating fair and transparent systems that reflect diverse
populations.

Encouraging Personal Responsibility and Growth

Ultimately, reducing prejudice and discrimination starts with each person’s willingness to grow.

Committing to Lifelong Learning

Biases are often deeply rooted, and unlearning them requires ongoing education and self-examination.
Reading books, attending lectures, and engaging with diverse communities are ways to keep expanding
one’s understanding.

Practicing Kindness and Respect Daily

Simple acts of kindness and respect in everyday interactions contribute to a culture of inclusion. Small
gestures—like greeting someone new or standing up against a discriminatory remark—can make a
significant difference.

---

Reducing prejudice and discrimination is a complex but achievable goal that benefits everyone. By
embracing education, fostering empathy, implementing fair policies, and taking personal responsibility, we
can build communities where diversity is celebrated and equality is the norm. Each step forward brings us
closer to a society where everyone truly belongs.

Frequently Asked Questions

What are some effective ways to reduce prejudice in schools?
Effective ways to reduce prejudice in schools include implementing diversity education programs,
promoting inclusive curricula, encouraging open dialogues about differences, and fostering cooperative



learning activities among diverse student groups.

How can intergroup contact help reduce discrimination?
Intergroup contact reduces discrimination by increasing understanding and empathy between different
groups. Positive and equal-status interactions help break down stereotypes and build personal connections
that counteract prejudice.

Why is education important in combating prejudice and discrimination?
Education raises awareness about the harmful effects of prejudice and discrimination, challenges
stereotypes, and promotes critical thinking about social biases, fostering more inclusive attitudes from an
early age.

Can empathy training reduce discriminatory behavior?
Yes, empathy training encourages individuals to understand and share the feelings of others, which can
reduce biased attitudes and promote more respectful and equitable treatment of different groups.

How does promoting diversity in the workplace help reduce
discrimination?
Promoting diversity in the workplace exposes employees to different perspectives and cultures, which can
reduce stereotypes and foster mutual respect, leading to a more inclusive and equitable work environment.

What role does media representation play in reducing prejudice?
Positive and accurate media representation of diverse groups challenges stereotypes and normalizes
diversity, helping to reduce societal prejudices and promote acceptance.

How can laws and policies help in reducing discrimination?
Laws and policies that prohibit discrimination and promote equal opportunities create a legal framework
that discourages biased behavior and supports marginalized groups in achieving fairness.

Is encouraging perspective-taking effective in reducing prejudice?
Yes, encouraging individuals to take the perspective of others can increase understanding and reduce
negative biases by highlighting common humanity and shared experiences.

What impact does community engagement have on reducing



discrimination?
Community engagement fosters interaction and collaboration among diverse groups, building trust and
social cohesion, which can reduce prejudiced attitudes and discriminatory behaviors.

How can implicit bias training contribute to reducing prejudice?
Implicit bias training helps individuals recognize and address unconscious stereotypes, enabling them to
make more conscious and fair decisions, thereby reducing discriminatory actions.

Additional Resources
Ways to Reduce Prejudice and Discrimination: A Comprehensive Analysis

Ways to reduce prejudice and discrimination have become a critical focus in social discourse, policy-making,
and community development worldwide. Despite significant progress in civil rights and equality
movements, prejudice and discrimination remain deeply entrenched issues that affect individuals and
societies globally. Understanding the multifaceted approaches to mitigate these social problems is essential
for fostering inclusivity and social cohesion. This article explores evidence-based methods, psychological
theories, and practical strategies aimed at reducing bias, stereotyping, and discriminatory behaviors across
different contexts.

The Foundations of Prejudice and Discrimination

Before delving into effective ways to reduce prejudice and discrimination, it is important to grasp the roots
of these phenomena. Prejudice often stems from cognitive biases, social conditioning, and group dynamics,
while discrimination manifests as differential treatment based on perceived group membership. Social
identity theory explains how individuals categorize themselves and others into in-groups and out-groups,
fostering favoritism and exclusion. Similarly, implicit bias—unconscious attitudes towards certain
groups—plays a significant role in perpetuating discriminatory practices even among well-intentioned
individuals.

Addressing these underlying mechanisms is crucial for developing targeted interventions. Strategies that
solely focus on legal frameworks or punitive measures tend to fall short unless they are complemented by
educational and interpersonal approaches that challenge ingrained beliefs and social norms.

Educational Interventions and Awareness Programs



Promoting Empathy through Intergroup Contact

One of the most thoroughly researched ways to reduce prejudice and discrimination is the intergroup
contact theory, which posits that under appropriate conditions, direct interaction between members of
different groups reduces bias. Facilitated dialogue, cooperative learning, and shared goals in educational or
community settings create opportunities for individuals to humanize those from diverse backgrounds.
Meta-analyses have demonstrated that structured intergroup contact can significantly diminish
stereotyping and improve attitudes.

However, the quality of contact matters. Positive interactions that emphasize equal status, common
objectives, and institutional support are more effective. Conversely, superficial or competitive contact may
reinforce existing prejudices.

Curriculum Reform and Diversity Education

Integrating diversity education into school curricula is another pivotal approach. Programs that teach about
the history, culture, and contributions of marginalized groups can dismantle ignorance and challenge
stereotypes. Critical thinking exercises that encourage students to question biases and reflect on their own
prejudices foster cognitive openness.

Furthermore, anti-bias training programs aimed at educators and organizational leaders promote inclusive
environments by equipping them with tools to recognize and counteract discriminatory practices. Research
suggests that sustained and comprehensive diversity education yields better long-term outcomes compared
to one-off workshops.

Policy Measures and Institutional Changes

Legal Frameworks and Anti-Discrimination Laws

Enacting and enforcing robust anti-discrimination laws remains a fundamental way to reduce prejudice and
discrimination at the structural level. Legislation that prohibits discrimination based on race, gender,
religion, disability, and other protected characteristics sets societal standards and provides recourse for
victims.

While laws alone cannot eradicate bias, they create deterrents and signal societal condemnation of
discriminatory behavior. Countries with comprehensive legal protections often report lower instances of
overt discrimination, although covert and systemic biases may persist.



Promoting Diversity in Workplaces and Institutions

Institutional policies that promote diversity and inclusion are instrumental in challenging discriminatory
norms. Initiatives such as affirmative action, diversity hiring quotas, and inclusive workplace training have
been implemented worldwide to increase representation of underrepresented groups.

Studies reveal that diverse teams enhance creativity, problem-solving, and organizational performance.
Yet, diversity initiatives can face resistance or tokenism if not thoughtfully designed and accompanied by
cultural change efforts. Therefore, fostering an inclusive culture where all members feel valued is as
important as numerical diversity.

Psychological and Community-Level Strategies

Implicit Bias Training and Self-Reflection

Given the pervasive nature of implicit biases, interventions that promote self-awareness are vital. Implicit
bias training programs utilize techniques such as the Implicit Association Test (IAT) to reveal unconscious
prejudices. Participants engage in exercises designed to counter stereotypical associations through repeated
exposure and perspective-taking.

Although the effectiveness of such trainings varies, when combined with institutional support and
accountability, they contribute to reducing discriminatory behaviors. Importantly, fostering ongoing self-
reflection rather than one-time interventions enhances sustained attitude change.

Community Engagement and Grassroots Movements

Local community initiatives that encourage intercultural dialogue and collaboration have shown promise in
reducing prejudice. Grassroots movements, cultural festivals, and dialogue circles provide platforms for
sharing experiences and building empathy across divides.

These community-driven efforts often complement top-down policies by addressing social norms and
creating environments conducive to inclusion. Additionally, involving community leaders and influencers
in anti-discrimination campaigns amplifies their impact.



Technology and Media Influence

Role of Media Representation

Media plays a pivotal role in shaping perceptions and can either perpetuate stereotypes or challenge them.
Increasing diverse and accurate representation of marginalized groups in television, film, and online
platforms is a contemporary way to reduce prejudice and discrimination.

Positive portrayals help normalize diversity and break down harmful myths. Conversely, biased or
stereotypical depictions can reinforce negative attitudes. Media literacy programs that teach critical
consumption of media content further empower audiences to identify and reject prejudiced narratives.

Leveraging Social Media for Awareness

Social media platforms offer unprecedented opportunities for advocacy and education. Campaigns that
highlight stories of discrimination, promote cultural understanding, and mobilize support for marginalized
communities raise awareness on a global scale.

However, social media can also be a breeding ground for hate speech and echo chambers. Moderation
policies and algorithmic adjustments aimed at curbing harmful content are necessary to harness the positive
potential of these tools.

Challenges and Considerations in Reducing Prejudice

While numerous methods exist to combat prejudice and discrimination, several challenges complicate their
implementation. Resistance to change, deeply rooted cultural norms, and socioeconomic inequalities can
undermine efforts. Additionally, interventions that fail to consider intersectionality—the overlapping of
various social identities—may overlook unique experiences of discrimination.

Measuring the effectiveness of anti-prejudice programs also presents difficulties, as attitude shifts may be
subtle or temporary. Therefore, continuous evaluation and adaptation of strategies are essential for
meaningful progress.

Innovative approaches, such as virtual reality simulations that foster empathy or restorative justice practices
in conflict resolution, are emerging as complementary tools in this domain. Their integration alongside
traditional methods could enhance overall efficacy.



In sum, addressing prejudice and discrimination requires a holistic approach that combines education,
policy, community engagement, and media influence. By understanding and applying these diverse
strategies, societies can move closer to achieving equity and social harmony.
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9 класс - Infourok 4 days ago  Календарно-тематическое планирование (КТП) 9 класс, в
соответствии с приказом 704 Бауэр Александр Евгеньевич
9 класс: материалы для подготовки к экзаменам и Заканчиваете 9 класс? Мы собрали всё
- от демоверсий контрольных и экзаменов до видео курсов, разборов, книг, материалов для
подготовки, полезных ресурсов
ОГЭ 2026 математика 9 класс Ященко И.В 36 вариантов с Сборник ОГЭ 2026 по
математике 9 класс 36 тренировочных вариантов заданий с ответами и решением автор
Ященко И.В для подготовки к экзамену, каждый типовой
9 класс: учебники для девятого класса | Издательство Учебники для 9-го класса школы в
издательстве «Илекса» - качественные учебники для девятого класса по всем предметам
Download the TG777.com App for your phone now for a better and safer game experience, the
application supports all products: Sports, E-Sports, Casino, Games and Lottery
HBO Max | Oglądaj HBO, Discovery, TV i filmy W HBO Max znajdziesz popularne produkcje
HBO, Warner Bros., Cartoon Network oraz DC, sport na żywo oraz najlepsze polskie programy i
seriale z biblioteki TVN
Zaloguj się na telewizorze - HBO Max Witaj w HBO Max, platformie streamingowej, która łączy w
sobie rozrywkę od HBO z Twoimi ukochanymi filmami i serialami oraz najnowszymi Max Originals
Max Sign in to access HBO Max, the streaming platform with movies, series, and exclusive Max
Originals



Witaj ponownie | HBO Max Wróć już teraz, aby oglądać filmy, seriale i wydarzenia sportowe na
żywo, o których mówi cały świat
Sign In on Your TV - HBO Max Click the button below, then enter the code on your TV. Don't have
an account yet? Say hello to HBO Max, the streaming platform that bundles all of HBO together with
even more of your
Jak zalogować się do HBO Max? - CANAL+ Jak zalogować się do HBO Max? Żeby zalogować do
serwisu, wejdź na stronę HBO Max i wybierz Zaloguj się Wprowadź adres e-mail oraz hasło Wybierz i
profil i zacznij oglądać!
HBO Max - CANAL+ Jak zalogować się do HBO Max? Na stronie max.com możesz zalogować się w
następujący sposób: Na komputerze przejdź do strony max.com i wybierz Zaloguj się (w prawym
górnym
Jak się zalogować do HBO Max? Proste rozwiązania na problemy   W tym artykule
przedstawimy, jak zalogować się do swojego konta HBO Max, a także jak rozwiązać typowe
problemy, które mogą się pojawić podczas logowania
Jak zalogować się do HBO Max bez problemów – proste kroki na   Dowiedz się, jak zalogować
się do HBO Max na komputerze, smartfonie i telewizorze. Proste kroki i rozwiązania problemów z
logowaniem w jednym miejscu
HBO Max już jest. Logowanie, aplikacja - co trzeba wiedzieć?   W jaki sposób subskrybenci
Max będą logować się do nowego serwisu HBO Max? Bezproblemowo. Aplikacja Max powinna zostać
automatycznie zaktualizowana w HBO Max -
GitHub - china-claude/claude-cn: Claude 国内最新使用指南~ （支 1 day ago  Claude 国内最新使用指南~ （支持
Claude 4 Sonnet，稳定好用）【2025年10月更新】 在国内轻松使用 Claude 中文版 教程，无需翻墙，支持 Claude 4、Claude 3.7 及中文版功
GitHub - china-claude/Claude_CN: Claude 中文版：Claude 4 5 days ago  Claude 中文版：Claude 4
Sonnet 国内使用指南 【2025年9月更新】. Contribute to china-claude/Claude_CN development by creating an
account on GitHub
GitHub - claude-china/claude-zh: 【持续更新】国内如何使   国内使用Claude的6种可行方法 方法1：利用多功能AI镜像平台 国内用户可以选择
某些整合了Claude功能的第三方AI多功能平台。 这些平台无需科学上网即可访问，并且提供
GitHub - claude-chinese/claude-cn-sites: 想要在国内直接体验 2 days ago  想要在国内直接体验 Claude 最新 AI 模型？本教程
为您详解 Claude 4 国内使用方法，无需科学上网，全面支持 Claude Sonnet 4、Claude 3.7 及多种中文版实用功能。 本文带来
GitHub - claude-china/claude-china-guide: 【持续更新】国内如何   国内使用Claude的6种方法 方法1：借助多功能AI镜像平台 部分
国内第三方AI综合平台已集成Claude功能，无需科学上网就可快速访问，同时支持多种AI服务，非常适合初学者和
GitHub - claude-chinese/claude-cn: 本教程汇总了在中国大陆畅享 2 days ago  本教程汇总了在中国大陆畅享 Claude 的所有实用方法，
无需翻墙，全面兼容 Claude Sonnet 4、Claude 3.7 及多种中文功能版本。 在这里，你将获得最权威的 Claude 国内访问方
GitHub - anthropics/claude-code: Claude Code is an agentic Claude Code is an agentic coding
tool that lives in your terminal, understands your codebase, and helps you code faster by executing
routine tasks, explaining complex code, and handling git
EndlessClaude - GitHub A modern, responsive web interface for unlimited free access to Claude
AI, with no signups, no usage limits, and completely free forever. This project provides a clean,
Discord-inspired chat
GitHub - claude-free/Claude: Claude 国内最新使用指南~ （支持 5 days ago  Claude 国内最新使用指南~ （支持 Claude 4，
稳定好用~）【2025年9月更新】 在国内轻松使用 Claude 中文版 教程，无需翻墙，支持 Claude 4、Claude 3.7 及中文版功能 本指
GitHub - anyofai/claude-pro: 最新Claude Pro订阅教程：如何注 Claude是目前全球最强大的AI对话模型之一，尤其是最新推出的Claude
Opus 4.1和Claude Sonnet 4模型在编程能力、智能代理以及复杂推理方面都有着突破性的提升。许多用户认为Claude
YouTube About Press Copyright Contact us Creators Advertise Developers Terms Privacy Policy &
Safety How YouTube works Test new features NFL Sunday Ticket © 2025 Google LLC
YouTube - التطبيقات على Google Play أواجه مشكلة في التعليق على فيديوهات يوتيوب. المشكلة
بدأت في وقت ما، ثم تم حلها مؤقتًا، ولكنها عادت مرة أخرى. الآن، لا أستطيع التعليق على أي فيديو،
مع أن تعليقاتي عادية وليست مخالفة
يوتيوب - ويكيبيديا والذي انتشر في اواخر عام 2019 ليسود العالم كله في نهاية عام 2020 مما شهر
يوتيوب أكثر مما كان عليه فأصبح يوتيوب يحتوي على منصات متعددة للموسيقى والترفيه والأطفال
والأفلام القصيرة والغيمنغ الألعاب



YouTube على App Store ننصحك بتثبيت تطبيق YouTube الرسمي على أجهزة iPhone وiPad. يمكنك
الاطّلاع على المحتوى الرائج الذي يشاهده المستخدمون حول العالم، بدءًا من الفيديوهات
الموسيقية الأكثر رواجًا وصولاً إلى المحتوى الرائج في مجال ألعاب الفيديو
youtube_Arabic - YouTube مرحبا بكم في صفحة يوتيوب الرسمي للعرب يرجى التكلم بشكل نضيفوايضا
استمتاع في تصفاح يوتيوب ونشرة المحتوى في
YouTube - Apps on Google Play Enjoy your favorite videos and channels with the official YouTube
app
يمكنك تنزيل تطبيق YouTube مساعدة - Android للأجهزة الجوّالة - أجهزة YouTube تنزيل
YouTube للاستفادة من تجربة مشاهدة أفضل على هاتفك الذكي. كيفية تنزيل التطبيق ملاحظة: يتطلّب
تنزيل التطبيق الإصدار 9.0 من
YouTube - YouTube Explore YouTube through the lens of your favorite Creators. Discover their
hidden obsessions, their weird rabbit holes and the Creators & Artists they stan, we get to see a side
of our guest
YouTube Arabia YouTube حكايات Play all Investing in sports || الاستثمار في الرياضة مع حكايات
Faris Alturki 20K views1 year ago يوتيوب فارس التركي
الرسمي حيث يمكنك العثور على نصائح وبرامج YouTube مركز مساعدة YouTube - Google Help مساعدة
تعليمية حول استخدام المنتج وأجوبة أخرى للأسئلة الشائعة
MÁV-csoport 2025. október 1-jétől az állami adóhatóság engedélyével csoportos áfa adóalanyiságot
hoz létre a MÁV Zrt. és a MÁV Pályaműködtetési Zrt
MÁV Személyszállítási Zrt. új ELVIRA online jegyvásárlás BUY YOUR TICKET ONLINE! You
can buy your domestic and international tickets online on this website or in the MÁV apps. Buying
online not only offers you the comfort and speed of digital
MÁV Magyar Államvasutak Zrt. – Wikipédia A MÁV-csoport személyszállítási leányvállalatai
kiemelten az utasok igényeire fókuszálnak, míg a MÁV Zrt. az infrastruktúrával kapcsolatos
működtetési, üzemeltetési, karbantartási és
Belföldi utazás | MÁV-csoport Hírlevelünk segítségével értesülhet aktuális híreinkről, utazási
ajánlatainkról, valamint az Önt érintő menetrendváltozásokról. Fel- és leiratkozás. Küldjön üzenetet!
MÁV-csoport Az ELVIRA menetrendi kereső és a hozzá kapcsolódó internetes jegyvásárlási
rendszer megújult, ezért a régi ELVIRA (elvira.mav-start.hu) oldal a továbbiakban nem használható
EMMA - Route planner for public transport in Hungary With EMMA you can plan your
itinerary with trains, suburban trains, TramTrains, long-distance and local buses, metro, trams,
boats
2024–2025. évi belföldi közforgalmú menetrend - MÁV-csoport 1 day ago  ÉRVÉNYES: 2024.
december 15-től. A vasútvonalakon esetenként vágányzári menetrendek érvényesek, amik a
Vágányzári hírek aloldalon érhetők el
Csoportos utazási igény bejelentése - Volán | Kérdőív A csoportos utazások esetében érdemes
elsősorban a keddi, szerdai vagy csütörtöki napokat választani, illetve a reggeli és délutáni csúcsidőn
kívül utazni a zsúfoltság elkerülése érdekében
MÁV Személyszállítási Zrt. új ELVIRA online jegyvásárlás Süti (cookie) információ A
jegy.mav.hu oldalon többféle sütit (cookie-t) használunk, hogy biztosítsuk a weboldal teljes
funkcionalitását és felhasználóbaráttá tehessük az oldalt.
Címlap | MÁV-csoport magazin A funkcionális sütik biztosítják az oldal funkcionalitását és
biztonságos működését. A statisztikai célú sütikkel figyeljük az oldal látogatóinak számát és a
leggyakrabban megtekintett
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