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Nursing as a Second Career: Embracing a Rewarding New Path

nursing as a second career is a path many individuals consider when seeking a meaningful change
in their professional lives. Whether driven by a passion for helping others, job stability, or the desire
for a more fulfilling vocation, transitioning into nursing later in life has become increasingly popular.
This career shift offers unique opportunities and challenges, but for those willing to commit, it can be
incredibly rewarding both personally and professionally.

Why Choose Nursing as a Second Career?

Choosing nursing as a second career is more than just switching jobs—it's about embracing a new
lifestyle centered around care, empathy, and continuous learning. Many people find themselves
drawn to nursing after years in unrelated fields, inspired by personal healthcare experiences or a
deep-seated desire to make a difference. The healthcare industry’s growth and the high demand for
skilled nurses add practical incentives to this choice.

The Appeal of Nursing Later in Life

For someone considering nursing after a first career, there are compelling reasons to make the leap:

- **Job Security and Growth:** The Bureau of Labor Statistics projects steady growth in nursing jobs,
making it a stable career choice.

- **Diverse Work Environments:** Nurses can work in hospitals, clinics, schools, community centers,
and even travel nursing, offering flexibility.

- **Personal Fulfillment:** Many find deep satisfaction in patient care and the tangible impact they
have on people’s lives.

- *Competitive Salaries:** Nursing offers competitive pay scales, which often increase with
specialization and experience.

- ¥*Qpportunities for Advancement:** From bedside nursing to leadership roles, education, and
specialized fields, the career path is versatile.

Educational Pathways for Nursing as a Second Career

One of the most common concerns for those considering nursing as a second career is the
educational commitment required. Fortunately, there are tailored programs designed specifically for
career changers.

Accelerated Nursing Programs



Accelerated Bachelor of Science in Nursing (ABSN) programs are ideal for individuals who already hold
a bachelor’s degree in another field. These intensive programs condense nursing education into 12 to
18 months, focusing solely on nursing coursework and clinical experience. They allow students to earn
their RN license faster than traditional routes.

Associate Degree in Nursing (ADN)

For some, an ADN is a practical starting point. These programs typically take two years and provide
foundational nursing education. After earning an ADN, graduates can become Registered Nurses
(RNs) and later pursue a Bachelor of Science in Nursing (BSN) if desired.

Bridging the Gap: RN to BSN Programs

If you start with an ADN or as an RN from another state or country, RN to BSN programs offer flexible
options to further your education. Many are offered online, catering to those balancing work or family
commitments.

Considerations for Returning to School

Going back to school as a mature student can be intimidating. Here are some tips to navigate this
phase:

- ¥**Seek Support Networks:** Many schools have resources and support groups for non-traditional
students.

- **Manage Time Wisely:** Balancing studies with personal life requires planning and discipline.

- ¥**Leverage Previous Experience:** Skills like communication, management, and problem-solving
from your first career can be valuable in nursing.

The Emotional and Physical Demands of Nursing

Entering nursing as a second career means preparing not just academically but also emotionally and
physically. Nursing is a demanding profession that requires resilience and compassion.

Emotional Resilience and Compassion

Nurses regularly encounter patients in vulnerable states, which can be emotionally taxing. Developing
coping strategies, such as mindfulness or peer support, is essential to prevent burnout. However,
many career changers find their maturity and life experience give them an advantage in handling
these challenges.



Physical Stamina and Health

Nursing often involves long shifts, time on your feet, and sometimes physically demanding tasks like
lifting patients. Maintaining good physical health and fitness becomes important, especially for those
entering nursing later in life.

Financial and Lifestyle Considerations

Switching to nursing as a second career involves financial and lifestyle adjustments. Understanding
these factors upfront can help ease the transition.

Cost of Education and Financial Aid

Nursing programs can be expensive, but there are many scholarships, grants, and loan forgiveness
programs available, especially for those willing to work in underserved areas. Investigate financial aid
options early on to plan accordingly.

Balancing Work, Family, and Study

Many second-career nursing students juggle family responsibilities or part-time jobs. Time
management and a strong support system are crucial. Online courses and flexible clinical schedules
can help accommodate busy lifestyles.

Benefits of Nursing as a Second Career

Despite the challenges, nursing offers many benefits that make it an attractive second career choice.

Making a Meaningful Impact

Few careers offer the chance to touch lives daily as nursing does. The gratitude from patients and the
ability to improve health outcomes provide emotional rewards that are hard to match.

Career Flexibility and Advancement

Nursing is a diverse field with numerous specialties, such as pediatrics, geriatrics, critical care, or
nurse education. This diversity allows career changers to find niches that align with their interests and
strengths.



Work-Life Balance Opportunities

While nursing can be demanding, it also offers options for flexible scheduling, part-time work, and
travel opportunities. This flexibility can be especially appealing to those seeking a better work-life
balance than their previous careers.

Tips for Success When Starting Nursing as a Second
Career

Embarking on nursing as a second career requires preparation and mindset shifts. Here are practical
tips to help make the journey smoother:

e Research Thoroughly: Understand the different nursing roles and education pathways to
choose the best fit.

¢ Network with Nurses: Connect with practicing nurses to gain insight into the profession and
potential mentors.

e Develop Study Habits: Nursing school is rigorous; effective study routines and time
management are essential.

* Prioritize Self-Care: Nursing is emotionally and physically demanding. Maintain your well-
being to sustain your passion.

e Stay Open to Learning: The healthcare field is constantly evolving; stay curious and
adaptable.

Nursing as a second career can be a transformative journey that opens doors to new experiences and
personal growth. The blend of intellectual challenge, emotional fulfillment, and practical benefits
makes it a compelling choice for those ready to embrace change and make a difference. Whether
you’'re motivated by the desire to help others or seeking a stable and rewarding profession, nursing
offers a path full of possibilities.

Frequently Asked Questions

What are the advantages of choosing nursing as a second
career?

Nursing as a second career offers advantages such as job stability, high demand for healthcare
professionals, opportunities for personal fulfillment through helping others, and the option to choose
from various specialties and work settings.



What educational requirements are needed to become a nurse
later in life?

To become a nurse as a second career, individuals typically need to complete an accredited nursing
program such as an accelerated Bachelor of Science in Nursing (BSN) or an Associate Degree in
Nursing (ADN), followed by passing the NCLEX-RN licensing exam.

How long does it take to become a registered nurse when
starting nursing as a second career?

The time to become a registered nurse as a second career varies, but accelerated nursing programs
usually take 12 to 18 months, while traditional programs may take 2 to 4 years depending on the
degree pursued.

What challenges might someone face when transitioning to
nursing as a second career?

Challenges include balancing studies with personal and financial responsibilities, adapting to rigorous
clinical training, managing the physical and emotional demands of nursing, and overcoming potential
age-related biases in the job market.

Are there financial aid options available for second career
nursing students?

Yes, many financial aid options exist including scholarships, grants, loans, employer tuition
reimbursement programs, and specific funding for second career students to help offset the cost of
nursing education.

What career advancement opportunities exist for nurses who
started nursing as a second career?

Second career nurses can advance to roles such as nurse practitioner, nurse educator, nurse
manager, clinical nurse specialist, or healthcare administrator by gaining experience and pursuing
further education or certifications.

Additional Resources

Nursing as a Second Career: Navigating the Transition into Healthcare

nursing as a second career has increasingly become a pathway embraced by many individuals
seeking meaningful work and personal fulfillment after years in different professional arenas. This
trend reflects a broader shift in workforce dynamics, where career changes later in life are not only
common but often celebrated for the diverse perspectives and experiences they bring. Transitioning
into nursing offers a unique blend of challenges and rewards, prompting a thorough examination of
what it entails, who it suits best, and how one can navigate this significant professional pivot.



The Growing Appeal of Nursing as a Second Career

The healthcare sector is one of the most resilient and rapidly expanding job markets globally, and
nursing remains at its core. According to the U.S. Bureau of Labor Statistics, registered nursing jobs
are projected to grow 6% from 2021 to 2031, a rate faster than the average for all occupations. This
demand has opened doors for career switchers who seek stability combined with a chance to make a
tangible difference in people’s lives.

Nursing as a second career often attracts individuals from diverse backgrounds—teachers, military
personnel, business professionals, and even artists—looking to channel their skills into caregiving and

patient advocacy. Many are motivated by personal experiences, such as caring for a family member,
or a growing desire for a career that aligns more closely with their values.

Factors Driving Career Change into Nursing

Several factors contribute to the decision to pursue nursing later in life:

¢ Job Security: The healthcare industry’s consistent growth provides a reliable employment
outlook.

Meaningful Work: Nursing offers the opportunity to improve patient outcomes and engage in
hands-on care.

Flexibility: Shift work and various specialties allow for adaptable schedules.

Competitive Salaries and Benefits: Experienced professionals can leverage transferable
skills for advancement.

Personal Fulfillment: Many find emotional satisfaction in the caregiving aspect of nursing.

Challenges and Considerations When Pursuing Nursing
as a Second Career

While the appeal is clear, transitioning into nursing is not without obstacles. Understanding these
challenges is critical for anyone considering this path.

Educational Requirements and Time Commitment

Nursing education demands rigorous academic and clinical training. Prospective nurses must obtain
licensure, often through an Associate Degree in Nursing (ADN) or Bachelor of Science in Nursing
(BSN). For second-career students, this may mean returning to school full-time or balancing



coursework with existing responsibilities.

Accelerated nursing programs have been developed specifically for career changers, condensing the
curriculum into 12 to 18 months for those who already hold a bachelor’s degree in another field.
However, these programs are intensive and require a significant dedication of time and energy.

Physical and Emotional Demands

Nursing is physically demanding, involving long hours on one’s feet, lifting patients, and responding to
emergencies. For older students or those new to healthcare, acclimating to this environment may be
challenging.

Emotionally, nurses face high-stress situations, including patient suffering and life-or-death decisions.
Resilience and strong coping mechanisms are essential traits for second-career nurses to succeed and
maintain well-being.

Advantages of Choosing Nursing as a Second Career

Despite the hurdles, many find that nursing as a second career offers unique advantages that
outweigh the difficulties.

Leveraging Transferable Skills

Individuals entering nursing bring valuable skills from their previous careers. Communication, critical
thinking, leadership, and problem-solving abilities are highly prized in nursing roles. For example, a
former teacher’s ability to educate patients and families about health conditions can enhance patient
care.

Enhanced Empathy and Perspective

Life experience often translates into heightened empathy and patience, qualities that improve nurse-
patient interactions. Career changers frequently report feeling better equipped to handle complex
social and emotional dynamics in healthcare settings.

Diverse Career Opportunities Within Nursing

Nursing offers a broad spectrum of specialties and work environments, from pediatrics and oncology
to community health and administration. This diversity allows second-career nurses to find niches that
best match their interests and lifestyles.
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Financial and Lifestyle Implications

One critical consideration for those pursuing nursing as a second career is the financial investment
involved. Tuition, lost income during schooling, and potential relocation expenses can strain
resources. However, many institutions offer scholarships and financial aid tailored for non-traditional
students.

Moreover, the lifestyle changes accompanying a nursing career—such as shift work, weekend duties,
and physical strain—may require adjustments. Balancing family life and work commitments is a
common concern, but many find that flexible scheduling options in nursing can accommodate diverse
needs.

Comparing Nursing with Other Second-Career Options

Compared to other second-career paths such as teaching, social work, or business management,
nursing stands out for its combination of job security, meaningful engagement, and opportunity for
continuous advancement. While all these careers require retraining, nursing’s focus on direct patient
care provides a unique sense of purpose and immediate impact.

Steps to Successfully Transition into Nursing

For those seriously considering nursing as a second career, a strategic approach can ease the
transition.

1. Research Educational Programs: Identify accelerated or bridge programs that accommodate
your background and schedule.

2. Understand Licensing Requirements: Each state has specific criteria for the NCLEX-RN
exam and licensure.

3. Gain Healthcare Experience: Volunteering or working as a nursing assistant can provide
valuable exposure.



4. Connect with Advisors and Mentors: Seek guidance from nursing professionals and career
counselors.

5. Plan Financially: Explore scholarships, grants, and employer tuition reimbursement programs.

Embarking on nursing as a second career is a profound decision that blends practical considerations
with personal aspirations. The journey demands resilience, adaptability, and a commitment to lifelong
learning. Yet, for many, the reward lies in joining a profession that not only promises growth but also
fosters human connection and healing.
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professional nursesO Geraldine Polly Bednash, PhD, RN, FAAN CEO, AACN Over the last two
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methods, and start-up programs Analyzes student retention and progression, with remediation
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2010-11-09 Survive and Thrive as a Nurse in Today's New Health-Services Landscape Welcome to
the compassionate and caring world of nursing! You are entering a profession that offers great
rewards and endless opportunities. But you must prepare for the challenges ahead and do
everything you can to ensure that you experience the best that nursing has to offer. Get off to the
right start in your new profession by learning how to: * Find the job that's perfect for you ¢ Create
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and other nurses ¢ Stay positive, deal with conflict and adversity, and avoid burnout * Network,
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Job-hunting challenges and solutions * Solutions for handling quandaries such as delayed career
start, nontraditional practice, and more * Trends and opportunities for the future of nursing * A
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offered, distance learning options, and more. A special section, The Nursing School Adviser, includes
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nursing as a second career: Toxic Nursing, Second Edition Cheryl Dellasega, 2020-06-30
Nursing has a not-so-secret problem. The profession is prone to—some would say thrives
on—workplace conflict, incivility, bullying, and meanness. And while nurses observe and experience
this conflict daily, too few have been trained in its resolution. Toxic Nursing aims to change that
with strategies, tools, and techniques to help nurse leaders, managers, and administrators defuse
conflict, turn around toxic situations, and create positive, healthy work environments. Written by
Cheryl Dellasega—author of the groundbreaking books Surviving Ophelia and Mean Girls Grown
Up—Toxic Nursing explores the reasons behind toxic behavior and its impact on not just the
workplace but patient safety. TABLE OF CONTENTS Part 1: The Relational Nurse Manager Chapter
1: Incivility Chapter 2: The Newbie: Mistreatment of New Nurses Chapter 3: The
Know-It-All/Criticism Queen Chapter 4: Gossip and Trash Talk Chapter 5: Cliques, Campaigns, and
High School Drama Chapter 6: Competition and Credit Chapter 7: Nurse Managers as the Problem
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Attack Chapter 16: Toxic Culture/Environment Chapter 17: Conclusion Appendix A: Is Your
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Cynicism Self-Assessment Appendix D: When It’s Time to Seek Outside Counsel Appendix E:
Compassion Fatigue ABOUT THE AUTHOR CHERYL DELLASEGA, PhD, RN, CRNP, is a Professor in
the Department of Humanities at Penn State College of Medicine. An award-winning author,
speaker, and researcher—and founder of Club and Camp Ophelia—she has spent much of her career
helping women and girls confront and overcome bullying and relational aggression. She has worked
clinically as a nurse practitioner and is an international expert on family relationships.

nursing as a second career: Teaching Evidence-Based Practice in Nursing Harriet R.
Feldman, Harriet Feldman, Rona Levin, 2005-12-02 Winner of an AJN Book of the Year Award!
Designated a Doody's Core Title! This book includes comprehensive and unique strategies for
teaching evidence-based practice( EBP) for all types of learners across a variety of educational and
clinical practice settings. The concrete examples of teaching assignments provided in the book bring
the content alive and serve as a useful, detailed guide for how to incorporate this material into
meaningful exercises for learners.

nursing as a second career: Teaching in Nursing - E-Book Diane M. Billings, Judith A.
Halstead, 2023-05-12 **Selected for Doody's Core Titles® 2024 in Education**Now in its
25th-anniversary edition, Billings and Halstead's Teaching in Nursing: A Guide for Faculty, 7th
Edition prepares you for the day-to-day challenges of teaching future nurses for practice in today's
rapidly evolving healthcare system. This comprehensive resource covers all four components of
nursing education: teaching and learning, curriculum, evaluation, and technology-empowered
learning. You'll benefit from the expert guidance on such key issues as curriculum and test
development, diverse learning styles, the redesign of healthcare systems, advances in technology
and information, global health and curricular experiences, the flipped classroom, interprofessional
education, and interprofessional collaborative practice. New to the 7th edition is a full-color design
for improved learning and reference; increased use of illustrations, tables, and boxes to promote
learning through enhanced usability; updated content throughout to reflect the latest trends in
nursing education, including up-to-date content on the Next-Generation NCLEX® Exam; expanded
use of high-quality case studies throughout the book; chapter-ending key points; new practice
questions for nurse educator certification on a companion Evolve website; and much more! -
UNIQUE! Chapter on Global Health and Curricular Experiences focuses on internationalization of
the nursing curriculum, with an emphasis on leading international learning experiences; policies,
procedures, and guidelines for overseas study; and global and health competencies for health
professions programs. - Coverage of concept-based curricula includes strategies on how to approach
and implement concept-based instruction. - Pedagogical aids include Reflecting on the Evidence




boxes, covering such issues as how to do evidence-based teaching; applications of evidence-based
teaching; implications for faculty development, administration, and the institution; and how to use
the open-ended application questions at the end of each chapter for faculty-guided discussion. -
Strategies to promote clinical judgment and active learning are incorporated throughout the text,
highlighting various evaluation techniques, lesson planning insights, and tips for developing
examinations. - Guidance on teaching in diverse settings addresses such topics as the models of
clinical teaching, teaching in interdisciplinary settings, how to evaluate students in the clinical
setting, and how to adapt teaching for community-based practice. - Strong emphasis on teaching
clinical judgment, new models of clinical education, and responding to needs for creating inclusive
multicultural teaching-learning environments.

nursing as a second career: Nursing Programs 2011 Peterson's, 2010-07-01 Published in
cooperation with the American Association of Colleges of Nursing (AACN)-the only U.S. organization
dedicated exclusively to advancing baccalaureate and graduate nursing education-Nursing Programs
2011 is a comprehensive guide to undergraduate, graduate, and postdoctoral programs in the
United States and Canada. Nursing Programs 2011 profiles more than 3,600 undergraduate,
graduate, and postdoctoral options at more than 700 institutions in the United States and Canada. A
special section, The Nursing School Adviser, includes in-depth articles about degree and career
options, the admissions process, and specialized programs for professions such as nurse practitioner
and clinical specialist. The Quick-Reference Chart offers readers at-a-glance school comparisons.

nursing as a second career: Giving Through Teaching Joyce ]. Fitzpatrick, Cathleen M.
Shultz, Tonia D. Aiken, 2010-06-04 Giving Through Teaching presents compelling stories of nurse
educators and their students who have given their time, talents, skills, and resources to make the
world a better place. Sharing stories from more than 70 nurse educators, this unique book inspires
nurses to continue the work of their peers and to tell their own stories. Highlighting the efforts of
U.S. nurse educators both at home and abroad-from areas devastated by Hurricane Katrina to
Irag-the text showcases the diversity of the nursing profession itself. This collection of stories also
examines how the knowledge and expertise of nurse educators can help to improve health care
standards and achieve the United Nations (UN) Millennium Development Goals (MDGs), such as
improving maternal health and combating HIV/AIDS, malaria, and other diseases. A must-have book
for current and future generations of nurse educators, Giving Through Teaching: Explores global-
and U.S.-based education partnerships, with stories of nurses working to improve schools, hospitals,
and communities around the world Helps readers build interpersonal relationships with others
Includes stories from nurse educators who have been honored by their peers, including Legends of
the American Academy of Nursing and recipients of the International Council of Nurses
International Achievement Award Will contribute funds raised from book sales to scholarships for
future nursing students through the NLN Foundation (NLNF)

nursing as a second career: Fast Facts for the Clinical Nursing Instructor Eden Zabat
Kan, Susan Stabler-Haas, 2024-06-06 The fourth edition of this clinical education nursing handbook
provides updated information to assist clinical instructors teaching in various practice settings. It
continues to be a practical guide for new and experienced instructors handling teaching
assignments. Encompassing the foundations of clinical nursing instruction, this hands-on,
quick-access resource helps instructors prepare clinical teaching assignments and interact with
students while managing the clinical day. As requested by readers and reviewers, the new edition
includes many new updated real world clinical examples of student issues and provides suggestions
on how to handle each issue with sample solutions. New to the Fourth Edition: New chapters
addressing behavioral and mental health issues and technological changes affecting clinical nursing
students Updated information on new challenges of hospital onboarding and clinical site visits/shifts
Key Features: Disseminates practical information in concise, bulleted format for quick access
Provides teaching pearls for both novice and experienced instructors

nursing as a second career: Nursing Programs - 2010 Peterson's, 2009-04-22 Presents brief
profiles of over three thousand undergraduate, graduate, and postdoctoral nursing programs in the



U.S. and Canada, listing nursing student resources and activities, degree programs, and full-time,
part-time, and distance learning options.

nursing as a second career: Curriculum Development and Evaluation in Nursing, Third
Edition Sarah B. Keating, 2014-09-16 Print+CourseSmart

nursing as a second career: Nursing Leadership Harriet R. Feldman, G. Rumay Alexander,
2012 A single comprehensive reference for nursing leaders, leadership organizations, nursing
clinicians, and educators, Nursing Leadership is the only compendium of nursing terminology in
existence. Written by eminent nursing professionals, it provides descriptions of prominent
individuals in nursing, information regarding nine leadership-related topics, and current trends in
nurse leadership. This second edition has been expanded to encompass 80 new entries and revisions
or updates to all original entries. It provides an extensive overview of current leadership issues
including theories, characteristics, and skills required of nurse leaders in today's complex health
care system. Highly respected contributors include Claire Fagan, Beverly Malone (NLN CEO), Polly
Bednash (AACN CEO), Patricia Benner, and many others. For ease of use this new edition contains
both alphabetic and thematic indexes, extensive cross-referencing, and print and web references for
each entry. The new edition features: Thematic list of entries in addition to alphabetic index An
extensive overview on salient nursing leadership issues, themes, characteristics, and current and
future developments A legacies section on nursing luminaries throughout history Over 80 new
entries and updates and revisions of original entries Extensive cross-referencing and print and web
resources for each entry /up

nursing as a second career: Nursing Management Montague Brown, 1992

nursing as a second career: Current Issues In Nursing Perle Slavik Cowen, Sue Moorhead,
2010-02-15 Current Issues in Nursing provides a forum for knowledgeable debate on the important
issues that nurses face today. This resource provides the opportunity to analyze conflicting
viewpoints and develop your own thoughts on demands being made for the nursing profession and
the difficult issues affecting today's health care delivery. Continually praised for its in-depth
discussion of critical issues, solid organization of material, and encouragement of independent
thinking, you'll find this text a valuable resource in the modern world of nursing. - Offers
comprehensive and timely coverage of the issues affecting nursing education and practice. -
UNIQUE! Over 100 well-known contributors offer their expert insights and analysis. - UNIQUE!
Viewpoint chapters present controversial issues to showcase pressing issues facing nursing today. -
New content covering the following topics: - The Challenges of Nursing on an International Level -
Health Care Systems and Practice - Ethics, Legal, and Social Issues - The Changing Practice -
Professional Challenges, Collaboration, & Conflict - Violence Prevention and Care: Nursing's Role -
Definitions of Nursing - Changing Education

nursing as a second career: Teaching in Nursing Diane M. Billings, Judith A. Halstead,
2015-12-01 Set yourself up for success as a nurse educator with the award-winning Teaching in
Nursing: A Guide for Faculty, 5th Edition. Recommended by the NLN for comprehensive CNE prep,
this insightful text is the only one of its kind to cover all three components of teaching: instruction,
curriculum, and evaluation. As it walks through the day-to-day challenges of teaching, readers will
benefit from its expert guidance on key issues, such as curriculum and test development, diverse
learning styles, the redesign of healthcare systems, and advancements in technology and
information. This new edition contains all the helpful narrative that earned this title an AJN Book of
the Year award, along with updated information on technology-empowered learning, the flipped
classroom, interprofessional collaborative practice, and much more. Coverage of concept-based
curricula includes strategies on how to approach and implement concept-based lessons. Extensive
information on online education discusses the use of webinars and other practical guidance for
effective online instruction. Evidence-based teaching boxes cover issues, such as: how to do
evidence-based teaching; applications of evidence-based teaching; implications for faculty
development, administration, and the institution; and how to use the open-ended application
questions at the end of each chapter for faculty-guided discussion. Strategies to promote critical



thinking and active learning are incorporated throughout the text, highlighting various evaluation
techniques, lesson planning insights, and tips for developing examinations. Updated research and
references address forward-thinking approaches to education and trends for the future. Guidance on
teaching in diverse settings addresses topics such as the models of clinical teaching, teaching in
interdisciplinary settings, how to evaluate students in the clinical setting, and how to adapt teaching
for community-based practice. Strong focus on practical content - including extensive coverage of
curriculum development - equips future educators to handle the daily challenges and opportunities
of teaching. NEW! Chapter on Interprofessional Education and Collaborative Practice focuses on the
collaboration of care across patient care providers, emphasizing clear communication and shared
patient outcomes. NEW! Renamed unit on Curriculum as a Process better reflects the latest QSEN
competencies and other leading national standards. NEW! Renamed unit on Technology-Empowered
Learning covers the use of technology for learning - including non-traditional course formats, active
learning, flipped classrooms, and more.

nursing as a second career: Certified Nurse Educator (CNE) Review Manual Maryann
Godshall, Ruth A. Wittmann-Price, 2009-06-15 Nurse Educators can no longer be just experts in
their specific fields; they need to be able to teach a variety of students in a variety of settings. This
book encompasses all topics necessary to assist nurses to become educators. [ am not aware any
other books that address this area so thoroughly. Score: 98, 5 stars --Doody's il truly believe that
your book made it possible for me to successfully complete the CNE exam! It truly is the only book
you need to pass the CNE exam - I'm living proof! Thanks so much! I learned a lot from your book
and intend to keep it on my desk for future reference!i 6Sue Carroll, MSN, RN Sentara College of
Health Sciences This is the only Certified Nurse Educator (CNE) examination prep book that
addresses each of the key topics outlined in the actual NLN test blueprint. The review manual serves
as an indespensible resource for novice and expert nurse educators seeking to master the content
needed for CNE Certification. Each chapter contains only the most important information needed for
the test, breaking each topic down into its parts to facilitate quick access to core content. No other
review manual offers comprehensive coverage of everything nurse educators need to know for the
CNE exam, including guidelines for classroom management, practal teaching strategies, and much
more. Why you need this book: Chapter content presents nurse educator core competencies as
outlined in the NLN test blueprint Features practice questions in each chapter and an answer key in
the back of the book with full explanations of correct answers Includes comprehensive practice test
at the end of the book, also with explanations of correct answers Contains essential information on
practical teaching strategies, developing lesson plans, culturally diverse students, student
evaluation, and much more This guide contains the essential knowledge that all nurse educators
need to pass the test and excel in teaching, thus serving as an invaluable resource for systematic
review of content before taking the NLN CNE examination.
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