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EY Interview Questions and Answers: Your Ultimate Guide to Success

ey interview questions and answers are a crucial part of preparing for a career opportunity at one of the
Big Four accounting firms. Ernst & Young (EY) is renowned for its rigorous recruitment process, designed
to identify candidates who not only possess strong technical knowledge but also align with the company’s
values and culture. Whether you're applying for an internship, an entry-level position, or a managerial
role, understanding the typical questions and how to craft thoughtful, authentic responses can significantly

boost your confidence and performance.

In this comprehensive guide, we'll explore common EY interview questions and answers, provide tips for
tackling behavioral and technical questions, and share insights into the company’s expectations. Along the
way, we’ll cover essential topics like competency-based questions, case study interviews, and how to

demonstrate your problem-solving abilities.

Understanding the EY Interview Process

Before diving into specific questions, it's helpful to get a sense of how EY structures its interviews.

Typically, candidates undergo multiple rounds that may include:

A preliminary phone or video interview

Behavioral interviews focusing on EY’s core competencies

Technical assessments or case study exercises

Final interviews with senior managers or partners

Each stage evaluates different aspects of your skills, attitude, and fit with EY’s culture. The firm places a

strong emphasis on integrity, teamwork, and innovation, so your answers should reflect these qualities.

Common EY Interview Questions and How to Answer Them



Behavioral Questions: Showcasing Your Soft Skills

Behavioral interview questions are designed to uncover how you’ve handled situations in the past, which
can predict how you’ll perform in the future. EY often uses the STAR method (Situation, Task, Action,
Result) to assess your responses.
Some popular behavioral questions include:

¢ Tell me about a time you worked in a team.

Here, EY wants to see your collaboration skills and ability to contribute effectively. Describe a

specific project, your role, how you communicated with teammates, and the outcome.

e Describe a challenging situation and how you overcame it.
This question tests resilience and problem-solving. Be honest about the difficulty, focus on your

proactive steps, and highlight the positive result.

¢ How do you prioritize tasks when working under pressure?
EY values time management, so explain your strategy for organizing work, setting deadlines, and

staying calm during busy periods.

To make your answers stand out, customize them to reflect EY’s values such as building a better working

world and commitment to quality.

Technical and Role-Specific Questions

Depending on the position you’re applying for—be it audit, consulting, tax, or advisory—you can expect

technical questions that test your industry knowledge.

For example, in an audit role, you might be asked:

e What are the key accounting standards you are familiar with?

e How do you ensure accuracy in financial reporting?



For consulting roles, EY may pose scenario-based questions such as:

¢ How would you approach a client facing declining sales?

¢ Can you explain a time when you used data analysis to make a recommendation?

When preparing technical answers, make sure to:

e Review relevant frameworks and standards (IFRS, GAAP, etc.)
e Use examples from your academic, internship, or work experience

¢ Be clear and concise in explaining complex concepts

Case Study Interviews at EY

One of the more challenging parts of the EY interview process can be the case study. This format assesses

your analytical thinking, business acumen, and communication skills.

What to Expect in an EY Case Interview

You’ll typically be given a business problem or scenario that requires you to analyze data, identify issues,
and propose solutions. For instance, you might be asked how EY can help a client enter a new market or

improve operational efficiency.

Tips for Excelling in the Case Study

e Listen carefully: Make sure you fully understand the problem before jumping to conclusions.

e Structure your thoughts: Break down the problem into manageable parts and think aloud to

demonstrate your reasoning.



o Ask clarifying questions: This shows engagement and helps you gather more information.

¢ Use data effectively: Reference any charts or figures provided and explain how they support your

recommendations.

¢ Be creative yet realistic: Offer innovative ideas, but ensure they are practical and aligned with the

client’s goals.

How to Prepare for EY Interview Questions and Answers

Preparation is key to mastering EY interview questions and answers. Here are some strategies to help you

get ready:

Research the Company Culture and Values

Understanding EY’s mission and values allows you to tailor your answers to what the firm cares about
most. EY emphasizes diversity, inclusiveness, and corporate responsibility, so consider how your personal

experiences align with these themes.

Practice Common Interview Questions

Rehearse your responses to behavioral and technical questions. Use the STAR method to structure your

stories and practice answering confidently without sounding rehearsed.

Mock Interviews and Feedback

Conduct mock interviews with friends, mentors, or career coaches to simulate the interview environment.

Request constructive feedback on your communication style, body language, and content.

Stay Updated on Industry Trends

EY values candidates who are informed about current events, especially in finance, technology, and

business innovation. Reading industry news and reports can help you bring fresh perspectives to your



answers.

Demonstrating Your Fit with EY

Recruiters at EY look beyond just technical skills; they want to see if you’ll thrive within their

collaborative and dynamic environment. When answering interview questions, be sure to:

Highlight teamwork and leadership experiences

Show enthusiasm for continuous learning and adaptability

Emphasize ethical decision-making and integrity

[llustrate your commitment to delivering quality results

Sharing examples that reflect these qualities will reinforce your suitability for EY’s culture.

Additional Tips for Responding to EY Interview Questions

Beyond preparing answers, consider these practical tips:

¢ Be honest: Authenticity is valued more than perfect answers.
¢ Keep answers concise: Avoid rambling; focus on the most relevant points.
e Show enthusiasm: Express genuine interest in the role and the company.

e Ask insightful questions: Prepare thoughtful questions to ask your interviewer about EY’s projects,

culture, or growth opportunities.

¢ Follow up: Send a polite thank-you email reiterating your interest and appreciation for the

opportunity.

Taking these steps can leave a positive lasting impression.



Mastering EY interview questions and answers is about more than memorizing responses; it’s about
understanding what EY values in its people and communicating your unique fit effectively. With
thorough preparation, thoughtful storytelling, and a confident attitude, you can navigate the EY interview

process successfully and take a big step toward joining a globally respected firm.

Frequently Asked Questions

What are some common EY interview questions?

Common EY interview questions include: "Tell me about yourself,' "'Why do you want to work at EY?',

'Describe a challenging team project you worked on,' and 'How do you handle tight deadlines?'

How should I prepare for a behavioral interview at EY?

Prepare for EY behavioral interviews by using the STAR method (Situation, Task, Action, Result) to

structure your answers, focusing on teamwork, leadership, problem-solving, and adaptability.

What technical questions can I expect in an EY interview?

Technical questions at EY depend on the role but may include accounting principles, financial analysis, data

analytics, or case studies relevant to consulting or audit roles.

How does EY assess cultural fit during interviews?

EY assesses cultural fit by asking questions about your values, teamwork experiences, and how you align

with their core values like integrity, respect, and collaboration.

What is the EY interview process like?

The EY interview process typically includes an initial HR screening, one or more technical or behavioral

interviews, and sometimes a case study or group exercise, depending on the role.

Can you give an example of a situational question asked at EY?

A common situational question at EY might be, 'Describe a time when you had to manage conflicting

priorities. How did you handle it?'



How important are communication skills in EY interviews?

Communication skills are crucial in EY interviews as roles often require client interaction, teamwork, and

clear presentation of ideas and solutions.

‘What tips can help me succeed in an EY virtual interview?

Ensure a quiet environment, test your technology beforehand, maintain good eye contact through the

camera, and prepare to clearly articulate your experiences and answers.

How do I answer the "Why EY?' question effectively?

To answer "Why EY?' effectively, research the company’s values, culture, and recent initiatives, then

align your career goals and strengths with what EY offers and stands for.

Additional Resources

EY Interview Questions and Answers: A Professional Insight

ey interview questions and answers remain a critical focus for candidates aspiring to join one of the world's
leading professional services firms. Ernst & Young (EY) is renowned for its rigorous recruitment process,
which evaluates not only technical proficiency but also cultural fit, problem-solving skills, and adaptability.
Navigating this process requires a strategic understanding of the types of questions asked and how best to

formulate responses that demonstrate competence and alignment with EY’s values.

Understanding the EY Interview Framework

EY’s interview process typically includes multiple stages designed to assess various competencies.
Candidates can expect a combination of behavioral interviews, technical assessments, and case study
evaluations. The behavioral segment often revolves around EY’s core values such as integrity, respect,
teaming, and agility, while technical questions focus on the candidate’s area of expertise, whether in audit,

consulting, tax, or advisory.

The emphasis on EY interview questions and answers is not solely on what candidates know but how they
think and communicate. Interviewers seek to uncover a candidate’s ability to work collaboratively, manage

ambiguity, and contribute to EY’s mission of building a better working world.



Common EY Behavioral Interview Questions

Behavioral questions at EY aim to explore past experiences as indicators of future performance. These
questions are typically grounded in the STAR method (Situation, Task, Action, Result), encouraging

candidates to present structured narratives.
¢ Describe a time when you faced a challenging team situation. How did you handle it? This question
probes teamwork and conflict resolution skills.

e Can you give an example of when you had to meet a tight deadline? How did you ensure success?

Here, time management and prioritization are assessed.

¢ Tell me about a time you demonstrated leadership outside of a formal role. This focuses on initiative

and influence.

e How do you handle constructive criticism? EY values openness to feedback and continuous

improvement.

Effective EY interview answers to these questions should reflect clarity, self-awareness, and a results-
oriented approach. For example, when discussing a challenging team situation, detailing the steps taken to

mediate conflicts and the positive outcome shows emotional intelligence and leadership potential.

Technical EY Interview Questions and Their Nuances

EY’s technical questions vary widely by role but generally test domain knowledge and problem-solving
abilities. For audit roles, expect inquiries about accounting principles, risk assessment, and regulatory
frameworks. Consulting candidates may face case studies requiring analytical reasoning and business
acumen.
Examples of technical EY interview questions include:
e Explain the key differences between IFRS and GAAP. This question tests accounting standards
knowledge.

e How would you approach a client’s financial statement audit? This evaluates practical auditing skills.

¢ Walk me through your process for conducting market analysis. Relevant for advisory and consulting



positions.

¢ Can you solve this case involving a company’s profitability decline? A case study to assess critical

thinking.

Providing comprehensive, well-structured answers that not only address the question but also demonstrate
awareness of industry trends and EY’s strategic priorities can set candidates apart. For instance, integrating
insights about digital transformation or regulatory changes when answering technical questions signals a

forward-thinking mindset.

Strategic Preparation for EY Interviews

Preparation for EY interviews involves more than memorizing answers. It requires understanding EY’s
culture, mission, and the specific demands of the role. Candidates should research EY’s latest initiatives,

such as their emphasis on innovation and sustainability, to tailor their responses accordingly.

How to Approach EY Interview Questions and Answers

e Research Thoroughly: Familiarize yourself with EY’s core services, recent news, and corporate

values.
¢ Practice STAR Responses: Develop clear stories from your experience that reflect EY’s competencies.

e Stay Current: Integrate knowledge of industry trends and EY’s strategic focus areas like digital

transformation.
¢ Mock Interviews: Engage in practice sessions to refine your delivery and receive feedback.

¢ Prepare Questions: Have thoughtful questions ready to demonstrate genuine interest and

engagement.

Evaluating the Pros and Cons of EY’s Interview Style

The EY interview process is structured yet dynamic, providing candidates with opportunities to showcase



a blend of technical and interpersonal skills. One advantage is the firm’s clear focus on behavioral
competencies, which allows candidates to bring personal authenticity into the conversation. On the other
hand, the technical rigor can be demanding, especially for those entering specialized fields without

extensive prior experience.

Balancing these elements requires candidates to be both reflective and well-prepared, leveraging their

unique experiences to address the multifaceted EY interview questions and answers effectively.

Insights from Successful EY Candidates

Analysis of feedback from candidates who have successfully navigated EY interviews reveals several key

takeaways:

¢ Authenticity Wins: Genuine responses that align with EY’s values resonate more than rehearsed

answers.

e Structured Thinking is Crucial: Clear, logical responses particularly in case studies and technical

questions are highly valued.

¢ Communication Skills Matter: The ability to articulate thoughts concisely and confidently can

differentiate candidates.

o Adaptability is Key: EY places high importance on candidates who demonstrate agility in problem-

solving and learning.

These insights underscore the importance of holistic preparation that goes beyond technical mastery to

include emotional intelligence and cultural fit.

In the competitive landscape of professional services recruitment, mastering EY interview questions and
answers is pivotal. Candidates who invest time in understanding the firm’s ethos, anticipate the breadth of
questions, and practice delivering thoughtful, authentic responses are well positioned to succeed. As EY
continues to evolve with a focus on innovation and inclusivity, interviewees must equally evolve to meet

these expectations.
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ey interview questions and answers: Software Engineering Interview Questions and Answers

Manish Soni, 2024-11-13 Welcome to Software Engineering Interview Questions & Answers. This
book is designed to be your comprehensive guide to preparing for the challenging and dynamic
world of software engineering interviews. Whether you're a recent graduate looking to land your
first job or an experienced engineer aiming for your dream position, this book will provide you with
the knowledge and confidence you need to succeed. The field of software engineering is
ever-evolving, and as the demand for talented engineers continues to grow, so does the complexity
of the interviews. Employers are looking for individuals who not only possess strong technical skills
but also demonstrate problem-solving abilities, communication prowess, and adaptability. This book
is your key to mastering those skills and thriving in interviews with some of the most respected tech
companies in the world. Our goal in creating this book is to provide a structured and comprehensive
resource that covers a wide range of software engineering topics and the types of questions you can
expect in interviews. We've gathered real interview questions from industry experts and compiled
detailed answers and explanations to help you understand the underlying concepts. Whether it's
algorithms and data structures, system design, object-oriented programming, or behavioral
questions, you'll find it all here. Key Features of This Book: Extensive Question Coverage: We've
included a broad spectrum of questions commonly asked during software engineering interviews,
from the fundamentals to the advanced. You'll have access to questions that span various difficulty
levels, ensuring you're well-prepared for any interview scenario. Thorough Explanations: Our
answers aren't just about providing the correct solution; we break down each problem step by step,
explaining the rationale behind the answers. This will help you grasp the concepts and develop a
deep understanding of the material. Behavioral Questions: Interviews aren't just about technical
knowledge; we've included a section dedicated to behavioral questions to help you prepare for the
non-technical aspects of your interviews. Interview Strategies: Alongside the questions and answers,
you'll find valuable tips and strategies for tackling interviews with confidence, from effective time
management to communication techniques. Real-World Insights: Gain insights from industry experts
and experienced engineers who share their wisdom on what it takes to succeed in software
engineering interviews and the profession as a whole. Who Can Benefit from This Book: Students
and recent graduates preparing for their first software engineering job interviews. Experienced
engineers looking to advance their careers by applying for more challenging and lucrative positions.
Interviewers and hiring managers seeking guidance in crafting effective interview questions. The
path to a successful software engineering career begins with a strong foundation, and this book is
your companion on that journey. It's not just about landing a job; it's about thriving in your role and
continuously growing as an engineer. We hope you find this book valuable, and we wish you the best
of luck in your software engineering interviews and your ongoing career in this exciting and
ever-changing field.

ey interview questions and answers: Human Resource Management Jean M. Phillips,
2023-11-04 Formerly published by Chicago Business Press, now published by Sage Human Resource
Management: An Applied Approach prepares future HRM professionals to effectively utilize
strategies and tools to advance their careers and support the growth and development of those they
manage. Author Jean Phillips adopts an engage by example method, encouraging students to take
action and create a lasting impact in the field of HRM that goes beyond theoretical learning. The
Third Edition features new end-of-chapter exercises, company examples throughout the book, and a
new section called Using This Knowledge at the end of each chapter, providing additional support
for knowledge application. Through case studies, videos, and exercises, students will develop their
personal skills and gain practical experience in applying various HR concepts, enabling them to
become better managers and more effective leaders.
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ey interview questions and answers: Human Resource Management Jean Phillips, 2018-01-15
Formerly published by Chicago Business Press, now published by Sage Using a combination of
knowledge acquisition and personal development, Human Resource Management: An Applied
Approach is designed to prepare future HRM managers to effectively utilize HRM strategies to not
only advance their own careers, but also support the growth and development of those they manage.
Author Jean Phillips adopts an engaging approach, encouraging students to take action and create a
lasting impact in the field of HRM that goes beyond theoretical learning.

ey interview questions and answers: Occupational Outlook Quarterly , 1979

ey interview questions and answers: Answers for Ethical Marketers Deirdre K. Breakenridge,
2021-04-21 With recent changes in technology, media, and the communication landscape, the
journey to ethics has become more complicated than ever before. This book aims to answer ethical
questions, from applying ethics and sound judgment through your organization and communication
channels to taking your ethics and values into every media interview. With the understanding of how
personal and professional ethics align, business leaders, managers, and students will maneuver their
way around this new landscape showcasing their values in ethical conduct. This book is divided into
eight important areas based on where and why a breakdown in ethical behavior is likely to occur,
and delivers advice from experts on the frontlines of business communications who know what it
means to face the inherent changes and challenges in this field. With more than 80 questions and
answers focused on guiding marketing, PR and business professionals, readers will uncover
situations where ethics are challenged, and their values will be tested. This straightforward Q&A
guidebook is for professionals who realize ethics are a crucial part of decision-making in their
communications and who want to maintain trust with the public and their positive brand reputations
in business. Readers will receive answers to pressing ethical questions to help them apply best
practice guidelines and good judgment in their own situations, based on the stories, theories, and
practical instruction from the author’s 30 years of experience as well as the thought leaders featured
in this book.

ey interview questions and answers: Technical Paper , 1974

ey interview questions and answers: Indexes to Survey Methodology Literature United
States. Bureau of the Census, 1974

ey interview questions and answers: Technical Paper (United States. Bureau of the
Census)., 1974

ey interview questions and answers: Out of Uniform Tom Wolfe, 2011-08-31 How to find a
great civilian job after military service

ey interview questions and answers: King of the Court Aram Goudsouzian, 2010-05-01 Bill
Russell was not the first African American to play professional basketball, but he was its first black
superstar. From the moment he stepped onto the court of the Boston Garden in 1956, Russell began
to transform the sport in a fundamental way, making him, more than any of his contemporaries, the
Jackie Robinson of basketball. In King of the Court, Aram Goudsouzian provides a vivid and
engrossing chronicle of the life and career of this brilliant champion and courageous racial pioneer.
Russell’s leaping, wide-ranging defense altered the game’s texture. His teams provided models of
racial integration in the 1950s and 1960s, and, in 1966, he became the first black coach of any major
professional team sport. Yet, like no athlete before him, Russell challenged the politics of sport.
Instead of displaying appreciative deference, he decried racist institutions, embraced his African
roots, and challenged the nonviolent tenets of the civil rights movement. This beautifully written
book—sophisticated, nuanced, and insightful—reveals a singular individual who expressed the
dreams of Martin Luther King Jr. while echoing the warnings of Malcolm X.

ey interview questions and answers: Indexes to Survey Methodology Literature United
States. Bureau of the Census. Statistical Research Division, 1974

ey interview questions and answers: ARTIFICIAL INTELLIGENCE IN HR Dr.
R.RAMACHANDRAN, Dr. D. DEENA KUMAR,

ey interview questions and answers: Big 4 Accounting Firms Interview Questions Christian




Wolfe, 2017-12-29 Need help with Big 4 Interview Questions? The most important part of the big 4
interview process is...confidence. How can you get confidence? You can gain access to the questions
that you will be asked, and you can also learn how to answer those questions. Imagine walking into a
big 4 interview and knowing the type of questions that you will be asked and how to answer them?
Wouldn't that feel amazing? That what the Big 4 Interview Questions book offers. Blow the big 4
recruiters and big 4 partners that you interview with away with your confidence and knowledge
after you read this book. We've made the questions in our interview book so thorough so that you
won't stumble on any questions on your big 4 interviews. Brought to you by the team behind the
Amazon ebook -- The Big 4 Accounting Firms Recruiting Guide We are a team of Certified Public
Accountants (CPA's) who work at the Big Four (Pricewaterhousecoopers, KPMG, Ernst & Young or
Deloitte). We all have at least 8 years of Big 4 experience. This book offers: [] questions that you can
ask your big 4 recruiter [] questions that you can ask your big 4 partner [] a free resume template at
the end of the book. [] over 30 interview questions and answers to help you get ready This book will
help you shed your fear of not having enough knowledge about the big 4 interview process and how
the big 4 operate. You don't need to know every single thing about how the big 4 operate, but we
focus you in on the key simple areas that will 10X your chances of being one of the top big 4
candidates. The format of the book is to first provide you with the question that will be asked in the
interview. Then we provide the reason around why the big 4 ask that question. Then we give what a
bad answer would be to the questions, and what a good answer would be.The reason we formatted
the book this way is to help you understand the types of questions that you will be asked and why
you are being asked those questions. There are too many times where I have interviewed candidates,
and they answered with an inappropriate answer. They didn't respond inappropriately because they
are stupid or bad people. They responded inappropriately because they didn't practice or no one
taught them how to interview. There are several categories that the big four public accounting firms
like EY, Deloitte, PwC and KPMG test you on when they interview you. We try to cover as many of
the categories as possible in this book. The big 4 interview questions are split into these categories.
The skills that the top 4 accounting firms will test you on are:1. Ability to face change2. Ability to
learn on the job3. Your courage and integrity4. You client relationship skills5. Can you build and
sustain relationships?6. Can you coach others?These and many other categories are covered in the
big 4 interview questions books. We categorize our questions to help you think about your answers
in a more thoughtful manner. Big 4 Accounting Firms Interview Questions will help you understand
the: ] PwC interview questions and answers [] KPMG interview questions and answers [] EY
interview questions and answers [] Deloitte interview questions and answers Don't forget to use the
Look Inside feature to get a preview of what our book has to offer including a Free Big 4 Accounting
Resume Template.You might also have a negative mindset that you feel like you can't shake. We
have some tips on how to stay positive throughout the recruiting process. Even if you aren't a
positive person, we tell you how to come off to Big 4 professionals as a positive individual.

ey interview questions and answers: Evaluation Failures Kylie Hutchinson, 2018-08-10
Evaluation Failures: 22 Tales of Mistakes Made and Lessons Learned is a candid collection of stories
from seasoned evaluators from a variety of sectors sharing professional mistakes they have made in
the past, and what they learned moving forward. As the only book of its kind, editor Kylie
Hutchinson has collected a series of engaging, real-life examples that are both entertaining and
informative. Each story offers universal lessons as takeaways, and discussion questions for reflective
practice. The book is the perfect companion to anyone working in the evaluation field, and to
instructors of program evaluation courses who want to bring the real world into their classroom.

ey interview questions and answers: Investigating White-Collar Crime Petter Gottschalk,
2017-11-03 This book examines internal fraud investigations in public and private organizations. It
provides a theoretical framework of white-collar crime and convenience theory, to examine a
number of case studies, including some cases brought to light by the Panama Papers. Investigating
white-collar crime is distinguished from other types of crime by: concealment of the crime rather
than the criminal, victims who may be unaware of the crime and not directly visible to the criminal,




and the resources available to suspects. It requires a unique strategy and a unique set of tools. This
work provides insight into a number of internal investigation reports that are normally not publicly
available. It will be of interest to researchers in criminology and criminal justice, particularly with an
interest in white collar crime and corruption, as well as related fields such as business,
management, economics, and public administration.

ey interview questions and answers: ERDA Energy Research Abstracts United States. Energy
Research and Development Administration, 1976

ey interview questions and answers: Comparison of Two Vision-testing Devices National
Center for Health Statistics (U.S.), National Center for Health Statistics (U.S.)., 1963

ey interview questions and answers: Violence and Genocide in Kurdish Memory Eren Yildirim
Yetkin, 2022-07-11 Kurdische Erinnerungen an den Genozid an den Armeniern stellen die
systematische Leugnung durch die tirkischen Staatsstrukturen in Frage und eroffnen neue
Moglichkeiten der Vergangenheitsbewaltigung. Dieses Buch untersucht kurdische Biografien,
insbesondere aus Van in der Tirkei, und erforscht die Dynamik der miteinander verflochtenen
Erinnerungsregime in Bezug auf die politische Gewalt an Armeniern und syrischen Christ*innen der
osmanischen kaiserlichen Untertanen und an kurdischen Biirger*innen der Tiirkei. Diese
Lebensgeschichten beleuchten die Komplexitat des Erinnerns, einschlief8lich kollektiver und
individueller Erinnerungsvorstellungen uber Gewalt, Taterschaft und Opferrolle in Vergangenheit
und Gegenwart.

ey interview questions and answers: All Hands, 1953

ey interview questions and answers: Passages: A Writing Forums Anthology Andy
Borresen, Bebe Ratcliffe, ]-Mag Guthrie, Terry Durbin, Fatima Al Shemary, William Lewis,
Courtjester, Christopher Miller, Ethan Blake, V.G. Kemerer, Kyle Richardson, Steven Hawley,
Candid Petunia, Stephanie Craner, Scott Derry, Staff Deployment, Lisa Korba Alvarez, Olly Buckle,
PiP, Louise Beech, A. Harris Lanning, Cran Herlihy, Cindy Adame, Matthew Tyz, 2016-02-04 With a
fine blend of prose, poetry, and the visual arts, the authors, poets, and artists of Writing Forums.com
come together in this unique anthology to showcase their finest. Sometimes visually, sometimes
figuratively, but always pushing the barriers of creativity, this collection brings together amazing
insights into what happens when creative people work no limits, no boundaries -- just pure
imagination. Come join us-but fair warning. Once you start to step outside the line, there's no telling
where your imagination will take you ... Contributors: Bebe Ratcliffe, ]-Mag Guthrie, Terry Durbin,
Fatima Al Shemary, William Lewis, Courtjester, John Olexa, Christopher Miller, Ethan Blake, V.G.
Kemerer, Yellow Mustang, Kyle Richardson, Steven Hawley, Andy Borresen, Candid Petunia,
Stephanie Kraner, M.]. Preston, Scott Derry, Jose Luis Nunez, Staff Deployment, Lisa Korba Alvarez,
Olly Buckle, PiP, Louise Beech, A. Harris Lanning, Cran Herlihy, Cindy Adame, Matthew Tyz, Dave
Rider, Benjamin Cook
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